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Psychology in 21st Century 

Gopal Krishna Nan da* 

Supriya Mohanty** 

We are at the threshold of 21st century. A continuous debate is on 
and several seminars axe being conducted on the reorganisation of edu¬ 
cational structure and its planning for 21st century; and before the dust 
generated by these discussions settles, the new century will have seen 
the light of the day. Educational planning is a continuous process. It 
evolves from the existing order. It does not change overnight. There¬ 
fore discussions of this kind certainly help us evaluate and re-evaluate 
the system in which we operate and it is imperative to understand as to 
how the system works. 


Education is the process of bringing desirable changes in the be¬ 
haviour of human beings. It is a process of imparting knowledge and 
habits through instructions. When learning progresses towards goal 
and is understood by the learner it is called education. The behavioural 
changes lead toward a desirable end acceptable socially culturally and 
economically resulting in a change in the global dimension of knowl¬ 
edge, skill, attitude and understanding. 

From colour theories to defence mechanisms, from the functions of 
a white rat's vibrissae to the mystics sense of unutterable revelation, 
from imaginary play mates to partial correlations wherein lies that unity 
of subject matter which leads us to speak articulately of 'Contempo¬ 
rary Psychology'. From behaviorism or Gestalt Psychology to Psychoa¬ 
nalysis or the objective measurement of character, the eyes wander over 
an interminable range of experiments, measurements, hypotheses, dog¬ 
mas, disconnected facts, and systematic theories. 


Psychology is as old as civilization. Humans find no object of study 
so interesting as themselves. As far back as ancient times attempts were 
made to explain the place of human race within the world surrounding 
it, its link with the natural world, the dependence of mental states upon 
the condition of the human behaviour. To solve these problems even in 
general terms required that the learned men of the ancient world should 
go beyond the limits of their personal experience and rise to the level of 
generalisation and logical analysis — the level of scientific research. 
Thus was tiie foundation laid for scientific knowledge of man and his 
psyche. 


One of the first stones in this foundation for scientific psychology 
was laid by the ancient Greek Physician Alcmaeon (6th century B.C.) 
who put forward a proposition which to this day provides the basis of 
scientific knowledge of the human psyche. He discovered that mental 
life is a function of the brain. Today, who doubts that it is the brain 
which is the bodily basis of our perceptions, recollections and thought? 
Yet the greatest and most learned scholar of the ancient world, Aristo¬ 
tle, considered that the large hemisphere of the brain was an apparatus 
for cooling the blood, and that the heart was the organ responsible for 
spiritual process. 


The edifice of scientific psychology was raised over the centuries 
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by tiie efforts of a multitude of thinkers, doctors and 
teachers. Psychology today is a very wide field of 
enquiry. It relies on the techniques of electronics, bio¬ 
chemistry, cybernetics etc. It has numerous subdivi¬ 
sions — social, medical, educational, occupational. 


engineering including behavioural organisation, hu¬ 


man resources, clinical analysis etc. One must sub¬ 


merge oneself in a vast ocean of knowledge to gain 


an acquaintance with even one branch of psychol¬ 


ogy* 


Every science is based upon facts. The subject 
matter of psychology is investigation of the facts of 
psychology — sensations, perceptions, feelings and 
thoughts, the systematisation of knowledge about 
those facts and the identification of the regularities 
which they follow. Psychology is a science of cogni¬ 
tive human activity that develops within a system of 
interaction among three sets of factors : the social, 
the logical and the personal. Synthesis of all these 
factors is required to arrive at an understanding of 
the history of science in all its fullness. 


There are a number of studies reviewing and 
criticising the ideas of various thinkers concerned 
with mental process Our profound ambivalence 
about human future, and our hopes and fears regard¬ 
ing the possibility of intelligent planning for the fu¬ 
ture must be looked upon carefully. In this spirit, the 
psychological investigations which have appeared in 


this century are listed below which Gardner Murphy 


(1968) has touched upon: 


(i) The current extraordinary development of 
psychophysiology, (ii) together with such 
psychophysiology, the new possibility of internal 
scanning, in the discovery of inner human world, the 
renewed capacity to observe, with full objectivity, a 
great deal that has long been regarded as hopelessly 
subjective, (ni) the direct confrontation of the uncon¬ 
scious world that merges into, and is isomorphic with 
the world of physiology, (iv) following these discov¬ 
eries, the development of voluntary control over the 
inner world, (v) a new definition of a wide variety of 
nameless states, psychological states for which there 
are no good names, including feeling states, cogni¬ 
tive states, and volitional states, upon which human 
destiny almost literally may depend, (vi) together 
with these, the objective exploration of the vast sphere 
of parapsychology, at the edge of which science is 
nibbling, but so far has failed massively to invade, 
(vii) a fresh reconsideration of the relations of psy¬ 
chology to the biological sciences, especially genet¬ 
ics, (viii) a renewed consideration of psychology in 
relation to the social sciences, notably in the new sci¬ 


ence of social ecology, entailing cross-cultural collabo¬ 
ration of cross-cultural realities, (ix) a note on the way 
in which changes in research methods alter all these 
basic concepts, and (x) finally, a consideration, in all 
these terms, of the nature of the human predicament. 

The year 2000 will crane and the 21st century can 
offer less tenor and more joy, but only if psycholo¬ 
gists have learned both how to look inside and how 
to look outside, how to recognize the reciprocities of 
inner and outer, through methods that areas far rang¬ 
ing and as deeply human as is the human stuff that 
is being studied. We are living today in a world that 
is full of violence, terrorism, inequalities and injus¬ 
tices. It is a world in which we witness the crum¬ 
bling of known and cherished ideologies, erosion of 
age old human values, resulting in a sense of 
uprootedness, alienation, hopelessness and helpless¬ 
ness. The knowledge base that we have inherited 
from the generation which came before us is at times 
neither relevant nor sufficient to help us cope with 
our lives. Our generation is experiencing a great deal 
of anger, frustration and rage as it attempts to cope 
with the rapidly changing socio-political, techno-eco¬ 
nomic and psycho-social scenario. We have to recog¬ 
nise and get ready to shoulder the changed nature of 
responsibilities that citizens will have to shoulder in 
order to create a more just, equitable and human 
world order. We need to carefully examine and ana¬ 
lyse the structure of new knowledge, intelligent plan¬ 
ning that has to be constructed which will prepare 
the citizens for creating a healthy civil society. Psy¬ 
chology as a part of higher education is a sub-sys¬ 
tem of a wider system which is education which in 
turn is also a sub-system of the still wider system 
that is society. A sub-system can function only in con¬ 
formity with the broad contours of the wider sys¬ 
tem. Psychology as an intimate part of education it¬ 
self is a futuristic exercise and is required to antici¬ 
pate change. The psychology of 21st century may 
throw more light on community welfare, child rear¬ 
ing, population education, rehabilitation training, 
training for leadership, cooperative movement, con¬ 
sumer awareness, mental health aids, health educa¬ 
tion, personality trend, environmental psychology, 
defense psychology, personal psychology, commu¬ 
nity psychology and human adjustment in reducing 
racial prejudice, national and international tension, 
personal management and behaviour modification, 
addiction prevention and peace education including 
yoga, environmental education and utilisation of 
human resources, ecological and cross-cultural psy¬ 
chology, community counselling and community 

(Canid, on page 24) 
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Globalisation and Management Education 

A jay Raj an* 

Mukesh Dhunna* 


Hie present decade is witnessing phenomenal 
changes the world over. The changes that have taken 
place recently all over the world have established 
clearly that no nation can isolate itself completely 
from the rest of the world and survive for long The 
world of today is far different from what it used to 
be a few decades ago. The world economies are be¬ 
coming inter-dependent and inter-linked as never 
before as a result of information age and freeing of 
financial markets (Rao, 3 995). When the strong, gusty 
and squally winds of globalization are sweeping the 
major parts of the world, it is well-nigh impossible 
for any nation worth the name to remain unaffected 
by its force. India with its large population, surpassed 
only by China, with its key position in South Asia, 
both in political and cultural terms, certainly cannot 
escape the tremor (Bhushart, 1994). Now, it has come 
to be realized that globalization is a worldwide trend 
to which India cannot be a mere spectator. With all 
the turmoil and instability marking the socio-politi¬ 
cal scenario in the country, low level of efficiency 
and productivity bedeviling the performance of 
manufacturing and service industries, India is now 
trying to pull its weights to be in step with the major 
economies of the developing and developed coun¬ 
tries. Indian firms are waking up to their competi¬ 
tive weakness with the opening up of markets. It is 
being increasingly felt that in order to globalize its 
economy and face the challenges of globalization of 
management, Indian management will have to 
change its mind set — rather get out of present mind 
setup—and be open and flexible so that it can build 
up its competitiveness on the strength of its human 
and physical resources. In sum, to meet the challenges 
of glob aliza tion, Indian industry will have to detect 
and take care of obsolescence of its management and 
technology and also take effective steps to control cost 
and improve productivity. 

As globalization becomes a fact of life in the busi¬ 
ness world, the management education system in the 
country will have to play crucial role to enable the 
Indian industry to cope up with emerging challenges. 
For that, the management schools of today have to 
respond to organizational needs and address the is¬ 
sue of creating business managers of tomorrow ca- 

'Reader, Institute of Management Studies & Research, 
Maharshi Dayanand University, Rohtak-124 001. 


pable of integrating the management and technol¬ 
ogy focused on creating value to all stake holders 
from global perspectives and with global bench¬ 
marks. But management schools in India, while some 
of them are comparable to the best around the world, 
have not changed to the needs of globalised market 
era (Rao, 1995). A critical review/examination of 
present system of management education poses fol¬ 
lowing questions: 

— Is management education suitable to our busi¬ 
ness needs? 

— Is the system inculcating the right kind of val¬ 
ues? 

— Why is still there too much dependence on west¬ 
ern material for teaching? 

— Why research in management is slow? 

— Why the management community is ignorant of 
the needs of the public sector? 

— Why the management education is becoming 
more critical in the absence of practitioners? 

— Why the management institutes in India could 
not become truly international though India had 
become a recognized leader in management edu¬ 
cation with a vast network? 

— Why management schools lost their frontier spirit 
and innovativeness? 

— Why a special council, namely All India Man¬ 
agement Council for Management Education, 
could not be constituted similar to All India 
Council for Technical Education (AICTE) to 
monitor and promote management education? 

— Why management education is not keeping pace 
with the developments taking place outside the 
country? 

_ Why the mushrooming of management schools 

without adequate preparation and infra-struc- 
tural faalitites? 

— Why the unhealthy trend towards commerciali¬ 
zation as had earlier happened in the case of en¬ 
gineering and medical education? 

— Why should this professional education be sub¬ 
sidized? 
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After examining the above questions, it appears 
that most of the management schools in the country 
have yet to rise to the occasion. The noted manage¬ 
ment expert DP Sinha (1993) feels, "We talk about 
management of change, but there has not been sig¬ 
nificant change in management education in India. 
We are critical but only to make the point. We talk 
about responsiveness as major characteristic of ef¬ 
fective management, but have management schools 
been responsive enough? Clearly, there is a greater 
need to give new shape, pattern and direction to 
management education in the country to absorb fu¬ 
ture shocks and making it more meaningful, vibrant 
and responsive to the changing needs of the economy 
and in tune with the demands of global markets". 

The following steps will have to be taken as a 
part of our effort in reshaping the management edu¬ 
cation in the country in the wake of globalization: 

Redesigning the Curriculum 

The curriculum is a barometer by which we can 
measure the educational standard of any educational 
institute. Presently the management curriculum de¬ 
signed m most of the busmess schools lacks the vig¬ 
our to take up the challenge of globalization. Major 
criticisms of the curriculum are insufficient attention 
to ethics, specialization on narrow lines, heavy em¬ 
phasis on quantitative and analytical techniques, lack 
of international dimensions, poor attention to exter¬ 
nal environment, poor communication skills, and 
under utilization of faculty. As the Director of IIM, 
Ahmedabad Prof. Khandwala observes. "Curriculum 
in Indian Busmess Schools is declining in its rel¬ 
evance. Hardly a few schools offer global perspec¬ 
tive, although most of them talk about globalization " 

To enable the Indian industry to cope up with 
the challenges of glogbalization and liberalization 
successfully, a distinct change in the design and con¬ 
tent of the management education programme is 
imperative, so that basic awareness of demands and 
Opportunities of global market can permeate through 
all sectors of management and industry. It is recom¬ 
mended that full scale international management 
programme be introduced in those management 
schools where requisite 'will' and 'skills' coupled 
with necessary resources are available. At least, a 
beginning can be made by adding/introducing in¬ 
ternational business components in the curriculum 
of these programmes. Courses like International Busi¬ 
ness Management, International Trade and Develop¬ 
ment, International Marketing, International Finance, 
International Human Resource Management etc can 
be included in the present curriculum. In addition. 


various functional areas of business management can 
be taught in global perspective. 


It is imperative in the current scenario that man¬ 
agement schools curriculum should be designed 
around management issues and problems and not 
disciplines as it is today. We all know that manage¬ 
ment problems cannot be segregated under discipli¬ 
nary boundaries. Therefore, busmess schools must 
identify major problems confronting the contempo¬ 
rary management, and design courses around them. 
Thus the course curriculum should reflect the needs 
of the business. For any change in curriculum, those 
who are taking the products of business schools, like 
the industry, the business and the other agencies 
should take part in curriculum development. It is also 
worthwhile to mention that there should be uniform¬ 
ity in the curriculum for ail the management schools 
on all-India basis. AJCTE should take care of that. 


Core papers should be same for all management 
schools. Autonomy should be given to the manage¬ 
ment schools in selecting their specialization. There 
should be provision for regular modification of sub¬ 
ject content and introduction of new subjects for 
newly emerging skills which are likely to change m 
the light of scientific and technological advancement. 
Then only management education can maintain qual¬ 
ity and advances towards excellences. 


Faculty Exchange Programmes 


Busmess schools in India gain tremendously by 
establishing contacts with management schools of 
different countries of interest to them. Bilateral and 
multilateral exchange and visits of faculty between 
institutions in India and abroad can also help in pro¬ 
moting awareness of global context. Such contact 
programmes will promote the exchange of ideas and 
information and enrich the faculty and the students. 
A beginning in this direction has been made in India 
with some management education institutions like 
International Managements Institutes of New Delhi, 
Narsee Monjee Institute of Management Studies, All 
India Management Association (AIMA) and some 
HMs, establishing linkages with European, Canadian, 
US and Australian Universities and management 
schools. Other management schools should take cue 
from their experience and initiate faculty exchange 
programmes with management institutions abroad. 


Strengthening Integrated Courses 

i 

Business schools in India have not only been slow 
in responding to the market challenges of 
globalization and needs of globalised market era but 
they have also failed to impart an integrated perspec- 
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fcive to the students i.e. an understanding of inter Managing Across Cultures 
relatedness and integral nature of management prob¬ 
lems and opportunities (Rajan, 1993). More popular m order to prepare the students to become expa- 
courses such as marketing and finance receive more ***** managers and to develop an awareness of man- 
attention and importance from the students (because aging across cultures ' attempts have to be made to 
of the functional approach to study adopted by the knowledge about and understanding of cross 

large number of management schools) at the cost of cultural management. It should be made dear to the 
the integrative courses such as Corporate Strategy, students what 0:055 cultural management is about. 
Strategic Management, International Business, Busi- ^ teachers at management schools must inject cul- 

ness Environment and Organization Development tuxai lssues m their teachin 8 i e each t0 P ic to 
Today the changes in global business scene call for be infused by cross cultural material, showing where 

total restructuring of the curriculum so that the en- “ how the P arfa cular function is carried out differ- 
tire process of management education should center en, ^‘ ( Orpen, 1996). Teaching of cross cultural man- 
around developing integrative abilities and learning agement would become more effective if the teach- 
to tackle complex business problems so that the stu- 615 of management courses are encouraged to spend 
dents can synthesize the different inputs appropri- 801116 toe feaching ® other countries and given op- 
ately by giving reasonable attention to different func- P 01 *™** ** hand knowledge of their cuh 

tional areas 1x116 ^dyze the prevailing environmental and 

management characteristics of these countries in their 
Student Composition cultural perspective. In this maimer, the teachers can 


The external environment affects the way peo¬ 
ple interact at work and also their interpersonal 
relationships. The cultural divergence of global 
market causes divergent human behaviour neces¬ 
sitating divergent applications of techniques to 
manage it effectively. A global perspective assimi¬ 
lates culture specific measures with other diver¬ 
gent environmental factors obtained in specific 
contexts and prepares global managers to manage 


better provide the students with a cross cultural ex¬ 
perience by focusing explicitly cm the cultural dimen¬ 
sions of management competence and emphasizing 
socially responsible and profitable and economically 
viable business activities in different cultural settings. 
The students can be encouraged or assigned task to 
interview managers from other cultures who are 
working in India to learn about the peculiar charac¬ 
teristics of their culture and its business implications. 


business organizations across national boundaries Institute-Industry Interface 


(Dwivedi, 1995). While most of the management 
schools in UK, USA, Australia and some of the 
European countries have multi-ethnic student 
groups in their business administration courses, 
the situation in India is hardly encouraging on this 
count as the Indian Business schools have students 
drawn almost exclusively from within the country 
because of which they have no opportunities for in¬ 
teraction with the students of other countries and 
cultures. It is a matter of senous concern that some 
of the universities in India are trying to reserve a large 
number of seats for the local candidates compared 
to the students from other states, leave apart open¬ 
ing their doors to students from other countries 
(Bhushan, 1994). To provide better understanding of 
global perspectives, the Indian Business Schools need 
to frame a dmissio n policy in such a manner that they 
would have the advantages of getting students 
from other countries in their courses. The process 
of studying and living together with multiple cul¬ 
tural groups can itself be a great educational ex¬ 
perience. It may also serve to catalyze the devel¬ 
opment of global mindset so essential for poten¬ 
tial players in the world markets. 


Driven by the forces of globalization, Indian com¬ 
panies are attempting to bring about strategic 
changes through organizational restructuring, open¬ 
ing up new vistas for exports, strengthening market 
strategies/distribution network, developing niche 
products, concentrating on core manufacturing op¬ 
erations etc. The management schools in India, some 
of them comparable to the best around the world, 
have not changed to the needs of Indian industry in 
the global market era. In fact, a wide gap exists be¬ 
tween business houses and management institutes. 
In order to fill up this gap, it is necessary that there 
must be increased collaboration between manage¬ 
ment institutes and industry. The faculty from Man¬ 
agement Institutes should often go to industry and 
gain experience in practical aspects of behaviour in 
business and the corporate world. Corporate man¬ 
agers should be involved in training programmes 
rather than using them for mere occaskmal/guest 
lectures. Thirdly, while designing the course, people 
from corporate world should be involved. Joint ex¬ 
ercises of case writing by managers and academicians 

(Contd. on page 9) 


UNIVERSITY NEWS, 36(35), AUGUST 31,1998 


5 



Application of Bar Code Technology for 

Library Operations 

Experiences of IGM Library, University of Hyderabad 

C. Pradeep* 

E. Rama Reddy* 

Introduction Table 1: Category wise Borrower Cards 


Computerized information systems axe becom¬ 
ing vital for managing organizations/institutions 
efficiently. It is essential that the information going 
into computers should be accurate, faster and inex¬ 
pensive. This can be achieved by using bar coding 
system for check-out and check-in operations. 
Though bar code bars look like a strange assortment 
of black and white vertical bars, they are easily un¬ 
derstood by computer. We have to adopt new tech¬ 
nologies to stay current and to meet the patrons' de¬ 
mands effectively and qualitatively. The new tech¬ 
nologies may be a bit difficult to be adopted in the 
initial stages, but in the long run they improve the 
image of the organization. Bar code technology is not 
a very complicated technology. Not much technical 
training is required to adopt this technology. 

In the past, the manual check-out/check-in sys¬ 
tems were cumbersome in our library. Borrowers 
used to wait for longer times at the check-out 
counters, as the manual operations used to take more 
time than now. Today this innovative bar code tech¬ 
nology approach to book processing is reducing op¬ 
erational costs and time apart from giving time to 
counter staff to pay more attention to die patrons' 
needs Further, die borrowers feedback is positive 
towards introducing this technique. 

Bar Code Technology 

Bar Code technology can be applied in two dif¬ 
ferent areas in a library environment: 

• Borrowers' Records 

• Reading Materials 
Borrowers' Records 

Borrowers' records can be computerized first. 
According to old system, our library used to issue 
borrower cards based on the following categories. 

*lndira Gandhi Memorial Library, University of 
Hyderabad, Central University P.O., 

Hyderabad (A.P.)-500 046 


Category 

Color 

Cords 

Faculty 

Dark Blue 

15 

Non-teaching Staff 

Light Blue 

2 

Research Students & M.PhiL 

Pink 

5 

Post-Graduate Students 

Dark Brown 

4 

Visiting Faculty 

Green 

15 

Research Associates 

Pink 

10 

Past Faculty 

Green 

1 

Non-Teaching Staff (Officers) 

Light Blue 

5 

Institutional Members 

Only reference 


It was observed that for a faculty member bor¬ 
rowing full quota of 15 books, the staff at the check¬ 
out counter, needed a minimum of 10 minutes. But 
with the bar coding technology, the operational time 
decreased to nearly 50% for the whole operations. 
Earlier operations were also cumbersome like the 
book card had to be filed along with the borrower's 
card in a sequence. But now only the book card has 
to be filed with the borrowers signature and die date 
of issue. This has also helped us save lot of space in 
book cards’ filing cabinets. Hie book card signing and 
filing will also be discontinued in near future. As far 
as the cost is concerned, we have saved the cost on 
the 14 cards. Earlier, we used to issue 15 individual 
cards but now we have only one multipurpose bar 
coded identity card issued to the borrower. Likewise 
in all other cases by issuing only single card for all 
transactions for all categories of users we have saved 
money as well as the manpower. This made our pa¬ 
trons happy and the transition was also smooth. 
While borrowing books the borrower has to produce 
the bar-coded identity card. 

It is now mandatory for all the members to ob¬ 
tain bar-coded identity cards as soon as they are reg¬ 
istered at the circulation desk. All the existing mem¬ 
bers are provided with bar-coded identity cards with 
the following information. 

• University logo 

■ 

• Name of the University, library with tel¬ 
ephone nos. etc. 
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• Name of the member with photograph (for 
students and research scholars) 

• Course/Department/Subject 

• Validity period 

• Membership number with bar-code 

• On the reverse side 

— Address with telephone number 
— Member's signature 
— Rules/Regulations 

When a book is issued to or received from a mem¬ 
ber the circulation counter staff scans the bar coded 
membership number from member's ID card to 
check if he is exceeding the issue/any book(s) are 
overdue/restricted access to certain books etc. The 
staff then scans the bar-code number from the book. 
The transaction completes and the book gets issued 
to the member automatically and the transaction gets 
updated simultaneously in the database. 

Reading Materials 

In the case of borrowable material all the books 
in the library are bar coded. In the initial stages all 
the high demand materials were bar coded. The 
books which came to circulation desk were consid¬ 
ered as the high demand material. Whatever books 
came for the check-out/check-in were bar coded on 
priority Whenever there were less or no books com¬ 
ing from the circulation counter for bar coding, we 
got the books from the stacks with the help of the 
respective stack area in-charges. Basically bar cod¬ 
ing the books means transferring the accession 
number of the book into bar code using a specific 
software. Instead of entering the accession number 
using the keyboard, the Charge Coupled Device 
(CCD) Scanner is used for reading the bar code from 
the borrower card and book. When the bar codes are 
scanned de tails of both borrower and the book are 
displayed on the screen. This drastically reduces the 
error percentage in the check-out/ check-in opera¬ 
tions. But there are some technical problems which 
can be safely avoided with some good maintenance 
of the systems. Certainly the error percentage can be 
reduced with the above bar code operations. 

Table 2: Error per 3,40,000 characters_ 


Device Number of Error Percentage 

Characters 


Key Board 10,000 2.9412 

OCR Scanning 300 0.0882 

Bar Coding (Code 39) 1 0.00029 


Bar Coding the Existing Material 

All the reading material in the library can be bar 


coded over a period of time. This is the most crucial 
phase in introducing the bar coding in the library. 
Proper planning is needed and various ways and 
means are to be adopted for completing the bar cod¬ 
ing of all the already accessioned material. The bar 
coding of the newly acquired books can be done by 
the acquisition section. 

We did plan and phased the process of bar cod¬ 
ing of already accessioned collection, prior to April 
1996. We allotted this work to the computer section 
because it also gives an opportunity to check the va¬ 
lidity of the data. Adequate manpower was provided 
to the section to carry out this work. This helped us 
in bar coding the reading material and also correct¬ 
ing the data base (if any errors were there) in quick 
time. After bar coding the books, a mark was made 
on the spine of the book with the help of a perma¬ 
nent marker indicating that the particular book is bar 
coded. This helped us m locating the bar coded books 
from the stacks easily and the books which were not 
bar coded were picked up easily from the stacks. All 
books acquired from April 1996 were bar coded at 
the Acquisition Section Books in the Technical sec¬ 
tion at that time were bar coded before they were 
released to the stack area. As mentioned earlier books 
received (which are not bar coded) at the circulation 
counter were bar coded before they were sent to stack 
area by the computer section staff. 

We did face some problems due to parallel se¬ 
quence in accession numbers because we were hav¬ 
ing two campuses before they were merged during 
the year 1987. Incidentally, we still have a library at 
"Golden Threshold" to serve the users of the S.N. 
School for Performing Arts, Fine Arts and Commu¬ 
nication, which is situated in the city. From 1987 we 
have centralized the ordering, processing and 
avoided parallel sequence in accession numbering. 
We have used prefixes to all the books accessioned 
using parallel sequence of accession numbering. 
From 1987, one accession register is maintained for 
all the reading materials. The following are the de¬ 
tails about the material. 


Table 3: Showing Prefixes for the Accession Numbers 


Subject 

Prefix 

Accession number starts 
From To 

Social Sciences 

S 

1 

22,916 

English 

E 

1 

16,225 

Hindi 

H 

1 

13,495 

Urdu 

U 

1 

9,389 

Telugu 

T 

1 

9,121 

Sciences 

— 

1 

42,700 

Gift Books 

F 

1 

8,151 

Xerox 

X 

1 

1,123 
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Bar Coding Process 
Books 

The bar coding process was planned in two 
phases. 

• Preprinted labels for books from 1,19,180 to 
* 1,90,000 

• In-house generated bar code labels for 
1,19,179 books with prefixes. 

Because of large number of books, we have 
gone in for preprinted bar code labels for the books 
which have accession numbers after 1,19,180 (from 
the new accession register from 1987) and for ac¬ 
cession numbers before that we are using in-house 
generated bar code labels with prefixes. We have 
purchased the self-adhesive bar code labels (from 
1,19,181 to 1,90,000) from a vendor with the fol¬ 
lowing specifications at a cost of Rs. 0.18 p. each 
label. The only disadvantage with these labels 
could be if we do not use them for long time they 
may loose their adhesive nature. 

• University Logo 

• University name 

• Library name 

• Bar code 

• Accession number 

But since the label cost has gone up, we thought 
that we can generate them in-house. In the compu¬ 
ter section daily data validity is done for 100 to 150 
books and the accession numbers are noted and then 
the labels are prepared at a time. This helped in sav¬ 
ing time, labour and stationery besides all the opera¬ 
tions become economical. The bar code labels are 
printed for all the accession numbers which are valid. 
The labels were cut and pasted (with help of a glue 
stick) on the last page of the book and a 1V 2 " length 
by y " inch width 3M scotch tape is stuck on die la¬ 
bel to give the label a longer life. The operational time 
and cost involved in this operation is also not much. 
For in-house generation of barcode labels the fol¬ 
lowing are the operational costs involved. 


Table 4: Cost of the materials involved in Bar-coding 


Item 

Quantity 

Price (Rupees) No. of labels 

Scotch Tape 

32.9 Meters 

35.00 

880 labels 

A4 size stationery 

1 sheet 

0.30 

60 labels 

Glue Stick 

18 Grams 

20.00 

600 labels 
(approx) 


All the existing reading material is affixed with 
bar code labels on the last page. Per label the cost 
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worked out based on the above table is Rs. 0.08 p. 
approximately. 

Borrowers 

From the year 1995 all the registered borrow¬ 
ers are issued with bar coded ID cards. As soon as 
lists of students admitted into various courses are 
received along with ID numbers (alphanumerical) 
the computer section generates the membership 
cards and also transferring the ID numbers into 
bar codes. These ID cards are isued to the students 
after orientation program and after proper regis¬ 
tration of membership at circulation desk. The 
membership cards with details like students' 
name, course & subject, duration, photograph and 
address with signature on the reverse side, are is¬ 
sued after laminating the ID cards. 

Post-Bar Coding environment 

After bar coding tile borrower cards and books, 
the Circulation desk operations became efficient and 
error free in charging and discharging the reading 
materials. The number of transactions have also in¬ 
creased. 

Advantages 

• Improves the relations between the borrow¬ 
ers and the staff 

• Saves time of the borrower and the staff 

• More transactions can be handled 

• Perfect retrieval and entry of records 

• No need of keeping borrower tickets &book 
cards together, in turn lot of space is saved 

• Minimizes the maintenance efforts 

• Improves the image of the organization 

• Improves information availability 

• Highest degree of reliability 

• Pay back period is also less 

• Bar codes also have high tolerance to water, 
dirt, moisture and other foreign materials 

• Improves 
— Speed 
— Accuracy 
— Efficiency 
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• Positive patron attitude towards library 

• Data integrity 

• Base of implementation 

• Does not require extensive training to the 
staff in bar code equipment operations 

• Helps to become more flexible 

• Bar codes have the proven highest level of 
reliability. 

Disadvantages 

• Tallying borrower's signature every ti me at 
the Circulation counter 

• Selecting the distance between the bar code 
and the CCD Scanner 

• CCD Scanner problems (Hardware prob¬ 
lems) 


• Scanning problems due to physically dam¬ 
aged labk. 

Conclusion 

Every library needs the application of new 
technologies to augment their existing technolo¬ 
gies. Implementation of bar code technology is one 
best tools to minimize the time taken at the circu¬ 
lation counter in charging/discharging the read¬ 
ing material. The time saved in the operations can 
be utilized for developing additional /advanced 
skills. Bar code supports the speedy operations 
and accurate record retrieval. Every library 
which is having rich collection/ more registered 
members and more transactions at die circulation 
desk can apply the bar code technology to improve 
the efficiency and quality. This technology will im¬ 
prove the image of the library among the patrons 
and develop a positive attitude towards the li¬ 
brary. 


Globalisation and Management Education 

(Contd'from page 5) 

be encouraged. Gose interaction between practition- necessary direction and thrust in developing true 
ers and academicians is essential. global managers. 


The management schools in India must real¬ 
ize that the responsibility for greater emphasis on 
global aspects of business rests primarily on them 
and they should respond to growing needs of dif¬ 
ferent areas of management. The course contents 
should be changed from pure technique oriented 
to complex problem solving. More linkages with 
real life situation should also be forged. The busi¬ 
ness corporations must also provide support to 
management schools, for instance/ by creating 
chairs in different areas of business management. 
They can also encourage faculty exchange and fi¬ 
nance research studies in global business. 

Globalization of management education in 
India is the need of the hour and crucial for the 
survival of Indian industry in the global business 
world. Today the foremost requirement is the 
establishment of a mechanism by which curricula 
are immediately revised and upgraded and the 
requisite changes in the policies and objectives of 
management schools are made so that they are in 
line with globally oriented management education 
programmes elsewhere in the world and provide 
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Management Education in Bihar 

XN. Chaudhary* 


The Ganges river flowing through Bihar virtu¬ 
ally divides the state into South Bihar and North 
Bihar. South Bihar is richer with mineral resoures and 
is industrially developed while North Bihar has abun¬ 
dant human resources and agricultural base. Entre¬ 
preneurship lacks amongst the local youth in the 
north, thus fostering educated unemployment. 

Compared to other states population-wise, Bihar 
has inadequate number of Engineering and Manage¬ 
ment colleges. According to ISTE-Handbook of1997- 
98, Bihar has 29 Polytechnics with total intake of 3,774 
and 12 Engineering colleges with total intake of 2375 
seats only. Karnataka has 172 Polytechnics (29,142 
intake) and 50 Colleges (19,452); Tamil Nadu has 144 
Polytechnics (28,710 intake) and 77 Engineering Col¬ 
leges (28,195 intake); Uttar Pradesh has 105 Polytech¬ 
nics (13,065 intake) and 25 Engineering Colleges; West 
Bengal has 41 Polytechnics and 12 Colleges while 
Maharashtra has 152 Polytechnics (intake28,420) and 
98 Engineering Colleges (intake 24,715). These fig¬ 
ures reveal why there has been exodus of students 
from Bihar and UP which have human resources in 
larger numbers compared to Karnataka, Tamil Nadu 
& Maharashtra. 

Management Education 

Management education in India provides two 
models: (i) University stream, and (ii) Autonomous 
Institutes. The former provides MBA-degree, as per 
UGC Act; whereas the latter award PGDM/PGDBA 
diplomas recognised as equivalent by AICTE. hi the 
employment market for executive positions, there is 
practically no difference between MBA, degrees and 
PGDM diplomas, although PGDM is preferred by 
reputed companies for the reason that universities 
are conservative and traditional in offering MBA- 
couxses whereas the autonomous institutes are lib¬ 
eral and dynamic in providing up-to-date knowledge 
with modem tools like computers, audio-visual aids 
and Internet. In this way, FGDM-courses are supe¬ 
rior to MBA-courses, offered by autonomous Insti¬ 
tutes like IIMs, XLRI, etc and have higher placement 
value than the MBAs. Doctoral programmes in man¬ 
agement are called "Fellowship programme" in au¬ 
tonomous institutes like IIMs, XLRI, IMT, etc and 
Ph.D. programme in universities. 


'Professor ofManagement , Babasaheb Bhimrao Ambedkar 
Bihar University , Muzaffarpur-842 001. 


Whereas Bihar, Magadh and Ranchi Universities 
had been conducting management education award¬ 
ing MBA degrees through affiliated institutes; Govt, 
of Bihar, Deptt. of Science & Technology recognised 
in 1987 as many as 13 institutes for PGDM pro¬ 
gramme under the State Law (1983) regulating Engi¬ 
neering, Pharmacy and Management education in 
Bihar & authorising State Board of Technical Educa¬ 
tion to conduct exams and award PGDM diploma of 
Govt, of Bihar. Later only two institutes — viz IBM 
of Patna and Inst, of Adm. Studies of Muzaffarpur 
were approved by AICTE for PGDM courses in their 
autonomous status. If may be mentioned that IBM 
of Patna also offers IGNOU-Management Courses 
under PALS-Scheme of IGNOU. The Institute of Ad¬ 
ministrative Studies at Muzaffarpur has announced 
BBA (3-Year Degree) programme unde SOMS-PALS 
Scheme of IGNOU or of BBA Bihar University from 
1998-99 session, along with some software compu¬ 
ter courses. 

Multiplicity of AICTE Approved Institutions 

All India Council for Technical Education, the 
statutory body of Govt of India, Ministry of Human 
Resource Development regulates the standards of 
management education and seats under AICTE Act, 
1987 for 2-yr. Full Time and 3-yr Part-Time MBA of 
all universities and PGDM courses of autonomous 
management institutes. 

The AICTE has approved only 14 institutions in 
Bihar State for management education allowing al¬ 
together 1335 seats for Full lime and 335 for Part lime 
totalling 1670 only (Table 1). It may be noted that 
Bihar ranks ninth in the number of institutions and 
seats approved by AICTE, Maharashtra has largest 
share of 110 institutions (intake 11,980), while Tamil 
Nadu has 70 institutions (intake 5,715 seats) and 
Andhra Pradesh has 58 institutions (intake 2,760) 
only. Uttar Pradesh has AICTE approval for 35 insti¬ 
tutions with total intake of 3,240. The plight of man¬ 
agement education in Bihar may thus be seen from 
tiie above figures. 

Table 1: AIu it-Approved Management 
Institutions in Bihar 

1. IMAM College, of Business Management & Sci¬ 
ence, Bahera, Darbhanga 

2. Institute of Business Management, Darbhanga 
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3. L.N. Mithiia University, Kameshwar Nagar, 
Darbhanga 

4. Deptt. of Management Studies, Indian School of 
Mines, Dhanbad 

5. Department of Business Administration, Gaya 
College, Gaya 

6. Xavier Labour Relation Institute, Circuit House 
Area (East), Jamshedpur 

7. Birla Institute of Technology, Department of 
Management, Ranchi 

8. LNM College of Business Management, 
Muzaffarpur 

9. Institute of Administrative Studies, R.R. Sahu 
Centre for Business Admn., Muzaffarpur 

10. Institute of Business Management, Buddha 
Marg, Patna 

11. LNM Institute of Economic Dev. & Social 
Change, Bailey Road, Patna 

12. Indian Institute of Science & Management, Insti¬ 
tutional Area, Ranchi 

13. SNS Institute of Business Management, Ranchi 

14. Xavier Institute of Social Service, Ranchi 

'State of Bihar, however, has the distinction of six 
types of university-related colleges besides autono¬ 
mous management institutes providing postgradu¬ 
ate management courses of MBA level approved by 
A1CTE: 

(1) Autonomous Management Institute (like XLRI 
and R.R. Sahu Centre, Muzaffarpur); 

(2) Constituent College of a University; (like Gaya 
College); 

(3) Autonomous Constituent College under the 
University; (like LNMCBM, Muzaffarpur); 

(4) Affiliated College under University; (like Imam 
College & 1MB of Darbhanga); 

(5) Govt. College affiliated to Umv. (like LNMIESC 
of Patna); and 

(6) Management programme attached with Univ. 
Depth of Commerce (L.N. Mithiia Univ.) 

(7) Management Departments of "deemed" Univer¬ 
sities (BIT, Mesra and Indian School of Mines). 

It is interesting to note that the AICTE has ap¬ 
proved only 14 institutions, but there exist two addi¬ 
tional institutions (one Patna Univ. Deptt. of Applied 


Economics & Commerce conducting MBA course 
also; and another is Vaishali Institute of Business & 
Rural Management claiming affiliation with BR 
Ambedkar Bihar University) which are Not Recog¬ 
nised by the AICTE and hence violating the provi¬ 
sions of AICTE Act, 1987. 

Institute of Administrative Studies 

Out of 14 approved institutions, 9 are MBA-de- 
gree awarding while only 5 are FGDM-awarding 
management institutions. Among these 5 self -financ¬ 
ing znanageent institutions: viz IBM (Patna), ISM and 
XISS (Ranchi), and XLRI (Jamshedpur) are situated 
in South Bihar; Institute of Administrative Studies 
(R.R. Sahu Centre for Business Admn.) is single in 
North Bihar which has pioneered Safety Manage¬ 
ment education also in the State. It may be noted that 
this very institution charges lowest total course fee 
semesterwise for PGDM (with Computer Applica¬ 
tion), amongst all other self-financing Management 
institutes, and is under the command of a Fulbright 
Scholar of nearly four decades teaching experience 
in Management education. Its record of placement is 
80%. This very Institute has its Study Centre at 
Ghaziabad for NRIs & others who can afford where 
it competes with the local institutions (Ghaziabad is 
called Management City). Institute of Administrative 
Studies has developed fast and overtaken all other 
Management institutions in North Bihar as regards 
the campus discipline, hi-tech education with com¬ 
puters and audio-visual teaching aids and placement 
in collaboration with AIMA-network. It is unique for 
various scholarships and also allowing rebate of 
Rs. 3000 in Course Fee to girls & outstanding per¬ 
formers in sports and cultural activities. 

Special Features in Bihar State 

AICTE has instructed all its approved Manage¬ 
ment institutions to follow the scheme of HonTrie 
Supreme Court order as well as State Govt, policy 
which reserves 50% of seats for SC/ST/OBCs. The 
reserved seats for SC/ST are not fully availed in the 
state. Govt/s reservation policy can be meaningful 
after self-financing management institutes are given 
adequate funds by State Govt, in advance to render 
reservation benefits to SC/ST candidates who have 
been accustomed to full-free education. Another no¬ 
table feature is that during the past 25 years, none of 
the universities has a full fledged Univ. Deptt. of 
Management. Thirdly, T.M Bhagalpur University is 
so far unconcerned with Management education. 
Fourthly, the State Govt has not yet rationalised fee 

(Contd. on page 24) 


UNIVERSITY NEWS, 36(35), AUGUST 31,1998 


11 



CAMPUS NEWS 


Reservations for Rural Students at GNDU 


Dr US, Soch, Vice-Chancellor, 
Guru Nanak Dev University, said 
that in order to bring the rural stu¬ 
dents at par with the urbanites, the 
university has made provision of 
10% reservation for students hail¬ 
ing from rural areas and 3% from 
border areas for all courses except 
the courses whose admission is 
based on C.E.T. conducted by 
Punjab Technical University, 
Jalandhar. The university has also 
framed an admission policy for 
Foreign / Foreign-sponsored/ 
NRI/NRI-sponsored candidates. 
Under this policy, additional seats 
upto 50% of the existing number 
of seats in each course except 
MBA/MPM and Industrial Rela¬ 
tions are made available for these 
categories of candidates. For 
MBA/MPM & IR, he said 30 ad¬ 
ditional seats were available for 
NRI candidates. This will be in 
addition to the extra seats to be cre¬ 
ated to admit foreign students 
sponsored by the Ministry of Hu¬ 
man Resource Development un¬ 
der the rules. 

Talking about the newly intro¬ 
duced courses, the Vice-Chancel¬ 
lor said that to cope with the pro¬ 
fessional and management 
changes taking place all over the 
globe and to meet the growing de¬ 
mand of the industrialists of this 
region, the University has started 
from this academic session a new 
course in Master of Business Eco¬ 
nomics. The University has also 
introduced a new internationally 
recognised course in Bachelor of 
Physiotherapy of four and half 
years duration, he added. The 
University has also started a one 
year course in Radio/TV training 
in addition to a course in Tailor¬ 
ing and Dress Designing for un¬ 


employed girls. 

International Seminar on 
Vocational Education 
and Training 

The British Council proposes 
to organise an International Semi¬ 
nar on Vocational Education and 
Training : Skilling and Reskilling 
the Workforce on22-28November 
1998 at Troon, Scotland. 

Initial skilling of the 
workforce is largely undertaken 
in further education colleges 
which have been transformed in 
the last five years through the in¬ 
troduction of business into their 
management and a range of new 
vocational courses. Information 
technology is increasingly being 
used to provide flexible training 
in employers'premises. A great 
deal of attention is currently be¬ 
ing paid to the system of NVQ/ 
SVQ work-based qualifications 
which have encouraged employ¬ 
ers to skill and re-skill their 
workforce. Economic develop¬ 
ment and training are now 
planned at local and regional 
level by local enterprise compa¬ 
nies working in partnership with 
other economic development or¬ 
ganisations such as colleges and 
local authorities. These bodies 
can identify key industrial sec¬ 
tors for their area and develop 
strategies for their combined 
success or in some cases sur¬ 
vival. As well as dealing with the 
workforce there is now a strat¬ 
egy to encourage those not in 
work back into employment 
through the New Deal. 

The seminar will provide an 
opportunity to examine some of 


these strategies in a critical way 
and allow for reflection and dis¬ 
cussion. 

The topics to be debated at die 
conference include (i) Government 
Initiatives in skilling and reskilling 
die workforce including the New 
Deal and the University for Indus¬ 
try; (ii) Regional Developments in 
a rural context : Harris TWeed 
reskilling; (iii) The University of 
Highlands and Islands Project: A 
Regional University to meet rural 
skill needs?; (iv) Initiatives in Sec¬ 
ondary and Further Education sec¬ 
tors; (v) Curriculum reform 
through Higher Skill; (vi) The role 
of business in education through 
enterprise education. 

This seminar will be of inter¬ 
est to Government officials, senior 
managers in regional develop¬ 
ment organisations, and training 
organisations. 

Further details may be had 
from International Seminars, 
The British Council, 1 Beaumont 
Place, Oxford 0X1 2PJ, United 
Kingdom. 

AICTE Emeritus 
Fellowships 

The All India Council for Tech¬ 
nical Education (AICTE) has de¬ 
cided to enhance the fellowship 
amount of Emeritus Fellowships 
to Rs. 10,000 per month w.e.f. May 
20,1998. The Fellowships are ten¬ 
able for a period of two years or 
upto the age of 70 years whichever 
is earlier. 

Infotech Parks in 
Maharashtra 

The Maharashtra Govern¬ 
ment is reported to have ap¬ 
proved a plan to set up Informa- 
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tion Technology parks with a slo¬ 
gan "Empowerment Through 
Connectivity" with an initial in¬ 
vestment of Rs. 250 crore with an 
expected turnover of Rs. 2,000 
crore in the next three to five 
years. This was revealed by the 
Chief Minister Mr. Manohar 
foshi in Mumbai recently. He 
said a boost to the Infotech sec¬ 
tor was being given to stop the 
'brain drain' of engineers from 
Maharashtra and to ensure job 
creation. A high power commit¬ 
tee headed by the chief secretary 
has been set up to approve the 
Enfotech projects. 

He said that he had urged 
Prime Minister Atal Behari 
Vajapayee to approve a proposal 
to set up the Indian Institute of 
information Technology (HIT) in 
Pune, adding that the state gov¬ 
ernment had received a proposal 
from abroad for setting up a soft¬ 
ware university and it was un¬ 
der consideration. Under the 
Enfotech plan, the land would be 
offered on lease or on a rental 
basis, he stated. 

He said that the government 
would offer 100 per cent extra 
PSI on payment of 25 per cent 
premium to companies using the 
entire building in residential ar¬ 
eas for Infotech. This facility 
would be available in MIDC, 
CIDCO, SEEPZ and MHADA 
areas. Facilities given to die in¬ 
dustries under class TT category 
industries and joint ventures 
would be extended to Infotech 
units in Mumbai and Pune. 

The Infotech plan seeks to 
enable people to establish con¬ 
tacts anywhere anytime under 
which the schools and colleges 
would be encouraged to set up 
computer classes and to start 
degree and diploma level 
courses in computer education 
to give a constructive shape to 


the IT sector. 

Workshop on 
History of Science 

Homi Bhabha Centre for Sci¬ 
ence Education (HBCSE), a Na¬ 
tional Centre of the Tata Institute 
of Fundamental Research (TEFR), 
Mumbai, proposes to organise an 
International Workshop on the 
History of Science : Implications 
for Science Education on 22nd to 
26th February 1999. 

The workshop will provide a 
forum for the exploration of his¬ 
tory of science from the perspec¬ 
tive of science education. Partici¬ 
pants for the workshop will in¬ 
clude science and mathematics 
educators, historians and philoso¬ 
phers of science, persons engaged 
in cognitive studies of science and 
mathematics learning and science 
communicators. 


Hie topics proposed to be dis¬ 
cussed at tite workshop include 
(i) Critical Episodes in history of 
science and mathematics; (ii) His¬ 
torical approaches to science and 
mathematics curriculum; (Hi) Con¬ 
ceptual change in science and sci¬ 
ence learning; and (iv) Philosophy 
of science and science education. 

Further details may be ob¬ 
tained from WHOS Secretariat; 
Homi Bhabha Centre for Science 
Education, V.N. Purav Marg; 
Mankhurd, Mumbai-400 088. 

NBE Convocation 

The country needs more fam¬ 
ily medicine, maternal and child 
health professionals to overcome 
the imbalance between urban and 
rural health care delivery systems. 
The Government will treat this 
speciality as sufficient qualifica¬ 
tion for promotions at the highest 


PANJAB UNIVERSITY. CHANDIGARH 


(Advertisement No. 3/98) 

To commemorate the Golden Jubilee Year of the 
University, five ‘Jubilee Fellowships’ have been instituted in 
the names of S.B.S.Teja Singh, Shri G.C. Chatterji, Dewan 
Anand Kumar, Dr. A.C. Joshi and Shri Suraj Bhan, former 
Vice-Chancellors of the University. Applications are invited 
for the award of these Fellowships for doing Ph. D. at the 
Panjab University to reach Deputy Registrar (Estt.), Panjab 
University, Chandigarh by 25.9.1998. The Fellowships will 
be open to ail branches of knowledge. Each Fellowship will 
be of the value of Rs. 5,000/- per month (likely to be raised) 
with a contigent grant of Rs. 10,000/- per annum in 
Humanities and Rs. 20,000/- per annum in Sciences. The 
applicant must have exceptional merit in the field besides 
fulfilling the UGC requirements for the award of Junior 
Research Fellowship. The Fellowship shall be tenable for a 
period of two years on the expiry of which the student must 
submit the thesis. 

Application form can be had from University Cashier 
on payment of Rs. 75/- (Rs. 30/- for SC/ST candidates) or 
from Deputy Registrar (Estt.) by sending a crossed A/c Payee 
Bank Draft payable at Chandigarh of same amount in favour 
of Registrar, Panjab University, Chandigarh accompanied by 
a self-addressed stamped (worth Rs. 10/-) envelope of 
30 cm x 12 cm. 
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level in medical services, said 
health administrators at the fifth 
convocation of the National Board 
of Examinations (NBE) in Chennai 
recently. 

At the same time, private sec¬ 
tor doctors must participate in the 
process of nation-building by pro¬ 
viding health care to the rural 
poor; they said. While the Union 
Minister of State for Health, Mr. 
Dalit Hzhilmalai stressed that more 
rural areas must receive the ben¬ 
efits of specialists, the Director 
General of the Indian Council of 
Medical Research, Prof. N.K. 
Ganguli wanted medical profes¬ 
sionals to take up research in pre¬ 
ventive strategies and epidemiol¬ 
ogy to reduce the burden of dis¬ 
eases. 

In the last 50 years, child 
mortality, maternal deaths and 
malnutrition had reduced, Mr. 
Ezhilmalai said. But India still 
lagged behind in reaching the 
objective of "health for all". As 
the functioning of public health 
services did not match the work 
force of skilled specialists, city 
hospitals were over-crowded 
and the preventive, curative and 
promotive health care systems 
had virtually collapsed. This 
paved the way for newer and re- 
emerging epidemics. 

MCH or family medicine was 
not given the importance as in tiie 
U.K. or the U.S. Family medicine 
speciality had a curriculum cover¬ 
ing surgery, medicine, paediatrics 
and obstetrics and gynaecology, 
which made them more complete 
doctors, Mr. Ezhilmalai said. 

Dr. Ganguli said doctors 
needed to be aware that tackling 
health issues and combating in¬ 
creasing diseases would improve 
the country's development and 
economy. Doctors need to assimi¬ 
late the changes occurring in fron¬ 
tier areas such as bio-medical and 


DNA research, so that the disease 
burden of people and genetic dis¬ 
orders were brought down. "You 
also need to know tiie ethics of bio¬ 
medical research and practice to 
save more people". 

He said Indians wherever they 
lived, were prone to lifestyle dis¬ 
eases such as diabetes, coronary 
heart disease and hypertension, 
which could only be combatted by 
multi-disciplinary approach and 
putting through a proper lifestyle. 
"Now, we also need to learn to 
manage six new vaccines in addi¬ 
tion to the existing vaccines," Dr. 
Ganguli added. 

Prof. A Rajasekaran, Presi¬ 
dent, NBE, and its Executive Di¬ 
rector, Dr. A. Goswami said the 
Board, functioning as an autono¬ 
mous body tinder the Union 
Health Ministry, provided institu¬ 
tional training in 39 specialities 
through 145 institutions nation¬ 
wide. It conferred tiie "diplomate" 
of tiie National Board (DNB) quali¬ 
fication as aPG degree recognised 
by tiie Medical Council of India. 

At the convocation 300 per¬ 
sons were conferred the PG diplo¬ 
mas in various specialities and 
superopedalities. 

CSIR High-Tech Centre 

Hie Council for Scientific & In¬ 
dustrial Research (CSIR) is re¬ 
ported to have decided to set up a 
high-tech centre in Pune to trans¬ 
form scientific and engineering 
software into marketable ones. 
The initiative is part of tiie larger 
effort to make India a power to 
reckon with in all segments of the 
software industry. 

"We believe there is enormous 
capability in our labs. The centre, 
whose financing is currently un¬ 
der evaluation with the CSIR 
board, will take tiie lead in help¬ 
ing our labs look more at commer¬ 
cial possibilities of research," Dr. 


HAND BOOK OF 
UGC SCHEMES: 

WITH SPECIAL 
REFERENCE 
TO IX th FIVE YEAR 
PLAN 

by VJjay Kumari 

About the Book 

Very few people have the access to 
government schemes because of lack 
of available information to the gen¬ 
eral reader. Governments bring out 
very limited copies of their schemes. 
The University Grants Commission 
manages about 200 universities and 
5000colleges in regard to affiliation, 
giants scholarships, research grants 
and cultural exchange pro gra mmes 
and other such schemes. But it brings 
out only 500 copies, which is just a 
drop in the ocean. 

This book is mainly based on the ex¬ 
tracts of schemes of UGC and is 
meant for the common teacher, re¬ 
searcher and the fellow. Special em¬ 
phasis has been laid on the schemes 
of the IXth Five Year Plan. 


HARDBACK 1998 pp. 386 
R&75W- 


Mail your order today to: 



M/S* SHYAM BOOK 
DISTRIBUTORS 

A-3I2, INDRAVERMA COLONY 
NAHARI KANAKA, 

SHASTR1NAGAR, 

PJB.NO. 8, 

JAIPUR-302 016 (RAJ.) 

PH: 0141-304921 
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R-A. Mashelkar, die CS1R Director 
General said. 


Conference on 
Human Rights Education 

Rajasthan Council for Educa¬ 
tional Administration & Manage¬ 
ment (RCEAM) and Asian Insti¬ 
tute for Human Rights Education 
(AIHRE) are organising a two day 
National Conference on "UN Dec¬ 
ade for Human Rights Education 
(1995-2004): Retrospect and Pros¬ 
pect on October 4-5/ 199S at 
Udaipur. 

The topics proposed to be 
discussed include Protection of 
inherent dignity and inalienable 
human rights; Social protection 
for motherhood and childhood; 
Protection of Right to Education 
for all; Protection of Human 
Rights by rule of law; Consumer 
Education and Human Rights; 
Human Rights Education Man¬ 
agement; Projects undertaken on 
the U.N. Decade and Human 
Rights Education/ and Human 
Rights and Scriptures. 

Further details may be had 
from Prof. Hemlata Talesara, 
Secretary General, RCEAM, 
12-A, Panchwati, Udaipur (Raj.) 
313 004. 

WRIC Training 
Programmes 

Western Regional Instrumen¬ 
tation Centre, Mumbai, proposes 
to organize a one-week training 
programme on "Operation, Main¬ 
tenance and Calibration of Ana¬ 
lytical Instruments" on September 
7-12,1998, at the University Sci¬ 
ence Instrumentation Centre, 
Kamatak University, Dharwad. 
The programme is targeted to the 
senior personnel of USICs in 
Karnataka and Goa, and to the 
teachers of science departments 
and affiliated colleges of Kamatak 
University. 


Another one-week training 
programme on "Maintenance and 
Care of Instruments" is also pro¬ 
posed to be conducted at 
Kasturbagram Rural Institute 
(KRI), Indore, an autonomous col¬ 
lege for women, on September 22- 
26, 1998. The programme is 
planned for the teachers of Home 


Science in KRI and other women's 
colleges teaching Home Science 
and affiliated to die Devi Ahilya 
Vishwavidyalaya, Indore. 

Further details may be had 
from the Head, Training & Educa¬ 
tion Division WRIC, Vidyanagari, 
Mumbai-400098. 


News from Agricultural Universities 


Agriculture Human Resource Development 


The World Bank has desired 
creation of a human resource de¬ 
velopment centre in Haryana for 
effective implementation of its 
Agriculture Human Resource De¬ 
velopment Project (AHRD) in the 
state. This was proposed by the 


World Bank team comprising Dis. 
A. Venkataraman and D.S. Padda 
who recently visited the CCS 
Haryana Agricultural University 
for mid-term review of the AHRD 
project sanctioned to the Haryana 
Government The team also pro- 


Indian Institute of Technology, GmVahati 

Instilnlion of I’n^inms 1’uiihuzui*. (iuwaluiti 


Applications are invited for die following positions funded by the Department of 
Atomic Energy (NBHM) for the project entitled “Applications of RamannJan^ 
Theory fo Geometric Fraction Theory" to be earned out urekxDt S. Pommsamy: 

1. One Junior Research Fellow (JRF) with salary Rs. 2,500/- p.m. (consolidated). 

Qualification: M-Sc. (Maths), Age limit: 28 Years. 

If found suitable, the candidate may be considered for admission to the Ph.D. 
programme. 

% 

2. One Research Associate (RA) with salary Rs. 4,500/- p.m. (consolidated). 
Qualification: PhD., Age limit: 35 years. 

The salary is likely to be revised. The appointment will be made initially for a 
period of one year and is renewable to die maximum period of three years in the 
case of JRF and two yean in the case of RA subject to satisfactory performance. 

Interested candidates possessing the requisite qualifications and experience should 
apply immediately to the undersigned on plain paper stating the project tide, position 
applied for, permanent and mailing addresses along with biodata, and the list of 
publications. For both positions, knowledge of Analysis (Real, Complex, Functional) 
and Special functions is desirable; at least one letter of recommendation is required. 
NoTA will be paid fin: those called for interview. Application must be sent to: 

Dr. S. Pommsamy, Associate Professor, Department of Mathematics, Indian 
Institute oflfechnotogy, Institution of Engineers Budding, Pmbazar, Guwahatt- 
781001, Assam. 

Advertisement No. HTG/samy/DAE-1 /98 
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posed frequent organisation of 
trainings and seminars for the per¬ 
sonnel engaged in the develop¬ 
ment and upliftment of agricul¬ 
ture. 

Dr. H.B.L. Vohra, an AHRD 
expert while highlighting the goals 
achieved under the project, said 
that the project money was being 
utilized for the multidimensional 
development of agriculture and 
the allied fields including fisher* 
ies and animal husbandry. He said 
that the major chunk of the project 
was spent an civil works, books 
and libraries, useful equipments 
and machinery, transport and 
training of officers and other staff 
of these departments. He also re¬ 
vealed that a fruit and vegetable 
preservation centre had recently 
been established at Panchkulla. 

Giving details of the AHRD 
project being implemented in 
CCSHAU, the Project Coordinator 
and Secretary to the Vice-Chancel¬ 
lor, Dr. R.S. Dalai said that 
Rs. 244.02 million allocated to the 
university under this project was 
being spent to strengthen its teach¬ 
ing and research activities. He said 
the project was designed to revi¬ 
talise curricula and teaching meth¬ 
ods with a view to produce gradu¬ 
ates more compatible with the pre¬ 
vailing agricultural situation as 
also to upgrade the capabilities of 
the university personnel to enable 
them to perform new and complex 
tasks. 

Dr. Dalai further revealed that 
an Academy of Agricultural Re¬ 
search and Education Manage¬ 
ment (AAREM) had been estab¬ 
lished for inservice training. Apart 
from conducting needbased long 
and short term trainings for 
CCSHAU staff, the Academy was 
catering to tile needs of human re¬ 
source development of other state 
agricultural universities (SAUs) as 
well. He also revealed that the 


university had entered into col¬ 
laborative work with the Associa¬ 
tion of Indian Universities for or¬ 
ganising trainings for the admin¬ 
istrators of SAUs. He said over 80 
teachers as well as Deans and Di¬ 
rectors had been nominated for 
overseas trainings, under this 
project Besides gearing up coun¬ 
selling and placement activities, 
priority was being accorded to the 
automation of university library, 


he said, adding that Library facil¬ 
ity had been provided at the newly 
opened College of Agriculture at 
Bawal. 

The World Bank team was 
taken round five University Farm, 
Central Laboratory, Veterinary 
Clinics, University library. Exhi¬ 
bition and the construction sites 
and apprised of the multifarious 
achievements of the university. 


News from UGC 


Countrywide Classroom Programme 


Between 1st and 7th Septem¬ 
ber 1998 the following schedule of 
telecast on higher education 
through INSAT-1D under the aus¬ 
pices of the University Grants 
Commission will be observed. The 
programmes are telecast on the 


ment" 

IfflLC 

"Socio-Religious Movements 
of 19th Century" 

"Functions of Several Vari- 
ables-7" 


Doordaxshan's National Network 
from 7.15 to 8.00 a.m> every day 
except on Saturdays A Sundays. 
These programmes are also tel¬ 
ecast on Doordaxshan's National 
Network from 6.00 to 7.00 aan. 
four days a week Le. on Tuesdays, 
Thursdays, Saturdays and Sun¬ 
days. On DD2 University Video 
Lecture Courses will be shown at 
midnight between 0000-0030 his. 
and in the morning between 10 to 
10.30 a.m. on Monday through Fri¬ 
day. 

Hindi Programmes are being 
telecast on Mondays, Wednesdays 
A Fridays f ro m 6.00 to 6.30 a.m. 


2&2B 

"Countryside Chronicle-1" 
"The living Heritage of Tem¬ 
ple Architecture-3" 

" Artifical Spawning in Frog" 
"History of Indian Comage-4" 
"Existentialism" 

me 

"Cost of living Index" 
"Zenithal Projection-1" 

2&2ft 

"Question Time-77" 

"The Chola Temple Quartet- 
1 " 

"Quest for Primitive Vascular 
Plants-2" 


l&Sfi 

"Vasundhara-9: Dal Lake" 
"The living Heritage of Tem¬ 
ple Architecture-2" 
"Application of Remote Sens¬ 
ing-1" 

"Entrepreneurship-1 Wiling 
to Dare" 

"Integrated Pest Manage- 


w Stress: Nature and Types" 
"Electronics—The Hope and 
the Future" 

UVLC 

"Emergence of Regional Po¬ 
litical Parties" 

"Traditional Quantity Theory 
— Fischer and Cambridge 
Approach-1" 
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1&9S 

"The Gift of Desert" 

''The Chola Temple Quartet- 
2 " 

"Save the Elephant" 

"How Communication 
Works-3" 

"Searching the Frontiers-2 : 
Bioceramics" 

UVLC 

"Study of Human Develop¬ 
ment" 

''Economic Systems" 

5.9.98 

''Teaching of English in Indian 
Universities-1" 

"Side Effects of Pesticides" 
"International Programmes" 

UVLC 

No Telecast 

6.9.98 

No Telecast 
UVLC 
No Telecast 

7.9.99 

"The Inspired Inventor—Dr 
MihirSen" 

"A Sequel to the Wadas" 
"Comet Charisma-2 : 1995- 
1997" 


"Speech Disorder—Aphasia- 
2 " 

UVLC 

"Cultural Contacts with 
Neighbouring Countries : 
Central Aisa" 

"Proteins-2" 

Hindi Telecast 

BIB: 6.00 

1&28 

mm ^ 

2.9.9* 

snsro” 

3.9.9B 

±m 

Z&SB 

“W” 


News from Abroad 


HRD Skills (or Managers 

The Asian Institute of Technol- Skills—Effective Monitoring and 


ogy, Bangkok Proposes to organ¬ 
ise a Training Course on HRD 
Skills for Functional Managers an 
14-25 September 1998. This course 
consists of Module 1: Interpersonal 
Skills—Monitoring and Directing 
Group Effort; Communication, 
Negotiation and Skills of a Change 
Agent; Leadership : Transforma¬ 
tional and Transactional Leader¬ 
ship and Team Building: Self man¬ 
aged teams. Module 2 : Information 
Processing and Decision Making 


Dissemination of Information; 
Communication and Decision 
Making Skills; Conflict Manage¬ 
ment and Conflict Resolution; 
Techniques of lime and Self Man¬ 
agement Skills. 

This course is designed for 
executives involved in managing 
and leading people for achieving 
results through the use of appro¬ 
priate behavioural skills. 

The behavioural skills have 
their basis on the rotes that man- 


Narosa 

Textbooks in 


Analytical Chemistry of 
Macrocyclic Polymers and 
Sifpramolecular Compounds 
S.M KhopLar 

81-7319-236-7 (Hb) Forthcoming 
Detectioi of Common 
inorganic Ions: Environment 
Friendly Tests 
A Ahmad 
81-7319-209-X (Pb) Forthcoming 

Experimental Physical 
Chemistry 

B Viswanathan, PS Raghavan 
81-7319-142-5 (Pb) Forthcoming 

Metal Hydrides: Fundamentals 

and Applications 

M V C Sastri, et al, 

81-7319-229-4 (Hb) Forthcoming 

Physical Chemistry 
C W Castellan 
81-85015-59-7 (Pb) Rs 255 00 

Physical Chemistry 
D K. Chakrabarty 
81-7319-184-0 (Pb) Rs.175 00 

Synthetic Approaches in 
Organic Chemistry 
Raj K Bansal 
81-7319-005-4 (Pb) Rs.250.00 

A Textbook of Organic Chemistry 
VK Ahluwalia, M Goyat 
8I-7319-I59-X (Pb) Forthcoming 

University Chemistry 
B.H Mahan 

81-85015-80-5 (Pb) 265.00 


Attention Teachers 

Tor adoption as classroom text of above 
book(s), please write to the publisher for 
exarm-nation copy 
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agers essentially perform such as 
interpersonal, information 
processing roles and decision mak¬ 
ing roles. 

This program is designed to 
impart the necessary knowledge 
and behavioural skills for leading 
employees effectively. 

Further enquiries may be ad¬ 
dressed to: Admission, Continu¬ 
ing Education Center, Asian Insti¬ 
tute of Technology, G.P.O. Box-4, 
Klongluang, Pathmnthani-12120 
Thailand. 

The First Pan- 
Commonwealth Forum on 
Open Learning 

In celebration of ten years of 
The Commonwealth of Learning, 
die first Pan-Commonwealth Fo¬ 
rum on Open Learning will be 
held on 1-5 March, 1999 at the In¬ 
ternational Convention Centre in 
Bandar Seri Begawan, Brunei 
Darussalam. The event is being 
organised in collaboration with the 
distance learning professional as¬ 
sociations. 

With the theme, Empower¬ 
ment through Knowledge and 
Technology, the Forum is de¬ 
signed to enable the countries of 
the Commonwealth to : Extend 
open learning into all aspects of 
education, training and human 
resource development; Develop 
effective leadership, manage¬ 
ment and staff development in 
open learning; Share ideas, ex¬ 
pertise, research and best prac¬ 
tice in the development and 
delivery of open learning; 
Strengthen and extend collabo¬ 
ration and networking; Plan for 
future open learning activities 
throughout the Commonwealth. 

The Forum will examine 
open learning in a broad range 
of applications. It will showcase 
what is achievable with vision, 
concern for the learner, effective 


teaching and learning, and ap¬ 
propriate applications of tech¬ 
nology, Agendas ranging from 
basic literacy to postgraduate 
and professional education will 
be addressed. 

Keynote and plenary presen¬ 
tations will set the context for the 
Forum and the agenda for the next 
decade of open learning in the 
Commonwealth. Case studies, 
workshops, poster displays and 
examples of work will follow five 
sub-themes : Non-formal adult 


and community education; Corpo¬ 
rate/industrial training; Primary 
and secondary (open) schooling; 
Technical and vocational educa¬ 
tion and training; and University 
and college education. 

Further details may be ob¬ 
tained from the Forum Secretariat, 
Pan-Commonwealth Forum on 
Open Learning 1285 West Broad¬ 
way, Suite 600, Vancouver BCV6H 
3X8 Canada. E-mail : forum® 
col.org Website:http://www. 
coLorg/forum 


KUMAUN UNIVERSITY, NAINITAL 


l [ VACANT FACULTY POSmOKSl I 

Applications are Invited for the following teaching posts 
In Kumaun University on prescribed form obtainable (by post 
not after 06.9.98) from the office of the Registrar, Kumaun 
University Nainftal 263001 (U.P.) by sending a self addressed 
9"x9" size envelope and crossed postal order/bank draft for 
Rs. 100/- (Rs 20/- for SC/ST/OBC candidates) payable to 
the Finance Officer, Kumaun University, Nalnltal. The 
minimum qualifications and scale of pay are as prescribed by 
the UGC/AICTE/GOVT. of UP. from time to time. The details of 
qualification and specialization etc. are given In the handout 
enclosed with the form. Applications on plain paper or received 
after 21.9.98 will not be accepted. Separate application forms 
be submitted for each post 

■PROFESSOR : ONE post each (Unreserved) In Sociology, * 
Geology, Psychology, MBA. and Forestry Deptts. ONE post 1 
each (Reserved for S.C.) In Hindi, Physics and Zoology Deptts. 1 
ONE post each (Reserved for OBC) In Geology, Sanskrit, j 
Education, and Law Deptts, 5 

■READER : ONE post each (Unreserved) in Phystcs, M BA , j 
Law, Botany, Education, Pol. Science and Comp. Science Deptts. \ 
ONE post each (Reserved for S.C.) in Geolbgy, M.BA. and Comp. 
Sc/errce Deptts. ONE post each (Reserved for OBC) In 
Psychology, Law, Drg. A Ptg . and SfafeftesDepfls. 

■LECTURER : ONE post each (Unreserved) in Sociology, 
Geology, Sanskrit, Law, Zoology, Forestry, Commerce and 
Geography Deptts. and TWO posts (Unreserved) in M.B.A. 
Deptt. ONE post each (Reserved for S.C.) In Sanskrit, Zoology, 
Statistics, Tourism and Geography Deptt. ONe post each 
(Reserved for OBC) in Sanskrit, M.B.A., Law, Forestry, 
Commerce and English Deptts. 

SPECIALIZATION : For (1) Protestor Sociology : Studies In 
Tribes and Backward classes. (2) Protestor Physics : 
Spectroscopy with experience In Photo Physics and Time 
Resolved Spectroscopy. (3) Reeder Physics : High Energy 
Particle Physics. (4) Reader MBA : Flnance/Marketing/HRD/ 
Strategic Management/MIS/Computer Science. (5) Lecturer 
MBA : FinanceMarketing/HRO/Computer Sdence/COrporato 
Strategy,_ REGISTRAR 
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BOOK REVIEW 


Inadequate 

R.G. Prasher* 


Mangla, P.B. and others, eds. 50 Yean Library and Information Serv¬ 
ices in India. Delhi: Shipra Publications/1998. XII/ 344 p. Rs. 750/-. 


A number of libraries existed 
in the country much before we at¬ 
tained Independence. After inde¬ 
pendence in 1947, their number 
increased fast. Compared to other 
developing countries, the progress 
of libraries and librarianship in 
India has been rather impressive. 
A large number of libraries of all 
types—public, academic and spe¬ 
cial — were established, particu¬ 
larly from 1947 onwards, and 
some of these were good in infor¬ 
mation management and informa¬ 
tion communication. Similarly, 
significant progress was made in 
the'field of library & information 
science (LIS) education. Consider¬ 
able literature was also generated 
in LIS. In short, all-round progress 
has been made in all spheres of li¬ 
brarianship and information man¬ 
agement. It is time that an objec¬ 
tive assessment is made of this 
development. The publication un¬ 
der review is precisely intended to 
take stock of this progress. 

There are as many as 27 pa¬ 
pers on various themes by 24 au¬ 
thors and three collaborators. 
Mangla, Anjana, and Sewa Singh 
have contributed two papers eadi. 
The whole mass of literature has 
been edited by three joint editors 
—Mangla, Kalia and Jagannathan. 
In addition, there is a chief editor 
whose role has not been specified. 
Perhaps he conceived the idea of 


"University Librarian , Guru Nanak 
Deo University, Amritsar-143 005. 


this book and saw it through. 
What has been edited by whom is 
anyway not made clear. 

The book stands divided into 
rune parts: National Policy on LIS, 
Public Libraries, Academic Librar¬ 
ies, Special Libraries, National Li¬ 
braries, Library Techiques, Infor¬ 
mation Technology, US Education, 
and LIS Literature. Each part has 
its own size with no uniformity. 
For instance, the National Policy 
on LIS and LIS Education have 
only one paper each, both by the 
same author. Library Techniques 
and LIS Literature have two pa¬ 
pers each. Public Ubraries have 
three; Special Libraries, National 
Libraries, and Information Tech¬ 
nology have four papers each. The 
Academic Libraries is the largest, 
having as many as six papers. This 
gives an impression of uneveness 
and imbalance as one glances 
through the contents. Maybe, 
whatsoever was available has been 
organised and put together to give 
it the shape of the present book. 
The book has an index and a list 
of contributors at the end. 

Mangla's scholarly paper on 
the National Policy on Ubraries 
brings out the development of LIS 
in India during the past 50 years. 
All that is essential on the subject 
has been included. The main rec¬ 
ommendations of various commit¬ 
tees and commissions on libraries 
and their implementation have 
been briefly given. Anticipated de¬ 
velopments in US during the first 


quarter of the 21st century have 
also been added. In his second 
paper on US Education he exam¬ 
ines some of the trends and issues 
of LIS postgraduate programmes 
conducted by the Indian Univer¬ 
sities. Such aspects as admission 
procedure, curriculum, and fac¬ 
ulty as also such vital areas as level 
of education, selection of students, 
course contents, accreditation, re¬ 
search, status & administrative or¬ 
ganisation, employment oppor¬ 
tunities, and LIS literature are 
briefly but critically discussed. Li¬ 
brary schools have been advised 
to provide quality and relevant 
education and be in touch with 
employers. A valuable suggestion 
indeed. 

Kalia writes on the Public Li¬ 
braries in India. The deep knowl¬ 
edge of the author, who has been 
associated with the public library 
movement in India for years, is 
quite apparent in this well-written 
paper. Starting with the Edward 
and Edwards report of 1849, he 
briefly traces the history of public 
libraries in UK bringing it upto 
1964 when that country achieved 
the goal of providing free public 
library services to its people. But 
what was done in UK, was not fol¬ 
lowed in India by our British rul¬ 
ers. It was after India's Independ¬ 
ence that the State of Madras (Now 
Tamilnadu) enacted the first Pub¬ 
lic Library Act in 1948. Latex; many 
more Indian States enacted library 
legislation. This paper provides 
some useful information on vari¬ 
ous aspects of the public libraries 
of India, but it is neither up-to-date 
nor complete. Ramaiah's paper 
gives the history of public library 
legislation in India. Besides other 
relevant information, the role of 
S.R. Ranganathan in it has been 
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well brought out. Wasi and 
Singh tell us the story of the 
American libraries in India as 
they have existed in Delhi, Cal¬ 
cutta, Chennai and Mumbai dur¬ 
ing the last fifty years. The con¬ 
tribution of these libraries to the 
Indian civic life and to the Indo- 
US relations has been briefly 
brought out. 

Six papers on Academic Li¬ 
braries are distributed as two 
each on university libraries, col¬ 
lege libraries, and school librar¬ 
ies. Anjana Chattopadhyay dis¬ 
cuses the university libraries in 
India and Neela Jagannathan 
writes about the libraries of the 
open universities. Anuradha 
Gupta and Anjana Chatto¬ 
padhyay in their separate papers 
discuss the college libraries. 
School libraries are dealt with by 
Bavakutty and Rupan Singh. 
Whereas other authors have 
consolidated what is already 
well-known, Jagannathan's pa¬ 
per is significant as it provides 
information about the role of 
the library in an open university 
conducting distance education. 

Jain's paper on the Govern¬ 
ment of India libraries discusses 
their history during the British 
period and after our Independ¬ 
ence as also their present status. 
Various types of services they are 
called upon to provide are also 
given. Shihn deals with the li¬ 
brary services for the blind, pro¬ 
viding a summary of their curent 
status and future plans. Dalip 
Singh writes about the Newspa¬ 
per Libraries and Kankachary 
about the growth of Humanities 
Libraries. 

The programmes, problems 
and prospects of the National Li¬ 
brary of India are dealt with by 
Kalpana Dasgupta. She brings 
out the need for the right vision¬ 
ary at the top. Chhotey Lai 


writes about die Agricultural Li¬ 
braries with special reference to 
the IARI Library. Dixit and 
Sharma discuss Medical Librar¬ 
ies. The Asiatic Society of Ben¬ 
gal Library has been described 
by M.N. Nagaraj. 

K.S. Raghavan writes about 
India's contribution to classifica¬ 
tion and indexing, emphasizing 
the contribution of S.R. 
Ranganathan. An idea about the 
current research in the use of IT 
in classification and indexing as 
also the application of the theo¬ 
retical principles of classification 
and indexing in the design of 
databases has also been pro¬ 
vided. 

w m 

Sewa Singh writes about ref¬ 
erence service, with more em¬ 
phasis on peripheral subjects 
and less on the core theme, and 
adding hardly anything new 
than what he has reported ear¬ 
lier. Useful information about 
the Internet in the context of li¬ 
brary services has been provided 
by N.K. Jain. S.S. Murthy and 
A.L. Moorthy discuss IT and its 
application in the libraries of In¬ 
dia. H.K. Kaul brings out the role 
of the library networks. He high¬ 
lights the recommendations of 
the Working Group of Planning 
Commission on Library and 
Informatics for the 9th Five Year 
Plan. The paper, however, is a re¬ 
print of what has already been 
published in the University News. 
Jainamma writes about library 
resource sharing and network¬ 
ing. 

M.P. Satija writes about the 
language dictionaries in LIS, 
briefly discussing important ones. 
Sewa Singh discusses Indian LIS 
literature, a revised version of his 
earlier paper, and that too not up- 
to-date. 

There are obvious gaps in the 
contents. For instance, whereas the 


Fifty years of die American librar¬ 
ies in India has been included, the 
same for the British libraries has 
been left out Library building, an 
important topic in Ubrarianshiip, 
has been ignored. Such important 
areas of librarianship, as Collec¬ 
tion Development, Cataloguing, 
Documentation, User Education, 
to name a few, have been conven¬ 
iently skipped off. The information 
given in some papers is not up-to- 
date. For instance, information in 
Kalia's paper is brought upto 1988 
only, the next ten years have been 
left uncovered. The information 
given by Ramaiah for public li¬ 
brary legislation is based on the lit¬ 
erature reported upto 1994, The lit¬ 
erature quoted by Chattopadhyay 
at the end of her paper does not 
go beyond 1970. Same is the case 
with most of the papers. Because 
of many editors and chief editors, 
the editing is also of varying stand¬ 
ards. 

All this notwithstanding, the 
book under review does a use¬ 
ful work in consolidating the in¬ 
formation lying scattered in 
many documents. And it is well 
brought out. The book is worth 
adding to the library collection, 
though because of its cost an in¬ 
dividual may find it difficult to 
purchase. 


TO OUR 

CONTRIBUTORS 

Contributors are expected 
to submit only original 
articles for publication in 
the University News. If an 
article is found to be 
plagiarised, it will be the 
sole responsibility of the 
contributor to face legal 
action, if any. 
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THESES OF THE MONTH 


A list of doctoral theses Accepted by Ind ian Universities 
SOCIAL SCIENCES 


Anthropology 

1. Bmdu,B. Sodo economic change among three Waysrud 
TMhtt: A study of Adiyut, Kattuiuikin Mullakununan In 
cco-calhml context (Dr B Ananda Bhanu), Department of An¬ 
thropology, Calicut University, Calicut. 

2 Sasikumar, M. Tribal non tribal intemetion: A caae study 
of the Kanikkaz of Trivandrum District (Dr B Ananda Bhanu), 
Department of Anthropology, Calicut University Calicut 

Commerce 

1. Chakraborty, Kiran Sankar. Anatomy of o v erba ding In 
corporate performance with special reference to Indian pano¬ 
rama. (Dr P K Hakler), Department of Commerce, Tripura Uni¬ 
versity, Agartala 

2. Kamashetty, 5 B. After sales service in respect of selected 
consumer durable products in Bangalore City. (Dr K V 
Prabhakar), Department of Commerce, Gulbarga University, 
Gulbaiga 

3. Kathale, Eknath Hanbhau. Critical evaluation of Mo¬ 
nopoly Cotton Procurement Scheme in Nagpur District, 1980- 
1990. (Dr Ram Kale), Department of Commerce, Nagpur Univer¬ 
sity, Nagpur 

4 Mehta, Renu. M P mein shahri berojgari tatha garibi 
unmoolan per Nehru Rojgar Yo] ana ka prabhav: Indore Jile ke 
viaheah snadaihh mein. (Dr B P Mi&hra), Department of Com¬ 
merce, Devi Ahilya Vishwavidyalaya, Indore 

5. NeelamRam Export promotion in India: A study of the 
State Us ding Corporation of India Ltd. (Dr L N Dahiya), De¬ 
partment of Commerce, Maharshi Dayanand University, Rohtak. 

6 Sheshanpn, R. Effectiveness of external reporting of 
cooperative central banks in A P : A study of selected CCBa. 
(Prof G Krishna Murthy), Department of Commerce, Kakabya 
University, WarangaL 

Economics 

1. Basu thker, Rajender. The emerging trends of subcontract¬ 
ing activities among the large and small firms: A comparative 
study of EGL and Philips. (Dr B Shiva Reddy), Department or 
Economics, Osmama University, Hyderabad. 

2. Base, Santu Kumar. Financial management in ports: A 
study with special reference to Calcutta Haldla Fori (Shii Jeta 
Sankrltyayana), Department of Economics, University of North 
Bengal Raja Rammohunpur, District Darjeeling. 

3. Das, Dilip Kumar An economic analysis of jute cultive- 
tion In Cooch Behar District of West Bengal (Dr J C Debnath), 
Department of Economics, University of North Bengal Raja 
Rammohunpur District Darjeeling. 

4. Devendra Babu, M. Federal flacal transfers and state Ha- 
cal policy > A study of Karnataka State. (Dr Hemlata Rao), De¬ 
partment of Economics, Bangalore University, Ban gal ore . 

5. Kothari, S S. Reform of fiscal policies for developing 
ly ssMffte eWi spedsl rof erence to India. (Dr T C Debnath and 


Dr R K Sean), Department of Economics, University of Nortti Ben¬ 
gal Raja Rammohunpur, restrict Daxjeefing. 

6. Rajendraprasad, D. Rural urban differentials In 
Telangana. (Dr Mohd Iqbal All), Department of Economics, 
Kakabya Univeisity, WarangaL 

7. Thakui; Uttam Singh* Impact analysla of institutional fi¬ 
nance of farm economy of Hoahangabad Division of Madhya 
Pradesh. Department of Economics, Rani Durgavati 
Vishwavidyalaya, Jabalpur. 

A TTwan, Shyama. Bharat mein uzjakegairpammpamgat 
atroton mein viniyog evam unke vilcas ka ri»liUI>ii>aim«fc 
adhyayan. (Dr A D N Bajpai), Department of Economics, Ram 
Duigavah Vishwavidyalaya, Jabalpur 

9 Upadhyay, Bhupendra Kumar. Bhumiheen kriahi 
shram ikon ka rojgar swamp, majdooii, aanrarhana evam 
ayettar: Jabalpur Jile lea bhumiheen kriahi Awwanw ka ek 
adhyayan. Department of Economics, Rani Durgavati 
Vishwavidyalaya, Jabalpur. 

10. Venkateshwarlu, M. The impact of tax financing on In¬ 
dian economy with special reference to budget incidence. (Dr B 
Satyanarayan), Department of Economics, Osmania University, 
Hyderabad. 

1. Begumjan,S. A study of assessment of language compe¬ 
tencies In Telugu with special reference to minimum levels of 
learning. (Prof A Satyavathi), Department of Education, Sri 
Padmavah Mahila Visvavidyalayam, Urupab. 

2. Geetha, X Remedial package in augmenting primary 
school teacher's skills to help dyscalcullc children. (Dr N Jaya 
Muthu), Department of Special Education, Avinashifingam Insti¬ 
tute for Home Science and Higher Education for Women, 
Comhatore. 

3. Kanboo, Kiran Balia. A comparative study of personal 
and social adjustments of high, average and low creative pie- 
degiee students of Dakahina Kannada District (Dr RSukumaran 
Nair), Department of Education, University of Calicut, Calicut 

4 Lakshmeesha,YS. Variation In Physical and Physiologi¬ 
cal variables among the boys of 12-16 years belonging to differ¬ 
ent geographical conditions of Karnataka State. (Dr R Muni 
Reddy), Department of Physical Education, Bangalore Univer¬ 
sity, Bangalore. 

5. Malla Reddy, G. An exploratory study on (he status of 
teaching of Mathematic* in Primary schoola of Wazangal Dis¬ 
trict in Andhra Pradesh. (Dr KSSeshidhara Rao), Department of 
Education, Qsmania University, Hyderabad. 

6. Ram Babu, P. Sustenance of alum im provement pro¬ 
gramme in Visakhapatnam, Andhra Pradesh. (Dr B S Vasudeva 
Rao), Department of Adult and Continuing Education, Andhra 
University, Waltair. 

7. Sebastian, P John. Relationship of the cootdinativeabili- 
tiea witii different sports and levels of p e rfor mance. * (Dr R 
Muni Reddy), Department of Physical Education, Bangalore Uni- 
venity. Bangalore. 
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8. Vqayalekshmi, S. A study on the predictors of wfeig 
ability of students in VII standard of Bangalore City. (DrT K 
JayaWkshmi), Department of Education, Bangalore University, 
Bangalore. 

Home Science 

1. Jacob, Susan. Extraction and processing of funxaea leaf 
fibre for selected textile applications. (Dr G Krishnabai), De¬ 
partment of Textile and Clothing, Avinashilingam Institute for 
Home Science and Higher Education for Women, Coimbatore. 

2. Manimozhi, BL Introducing and evaluating sdentifa star- 
age practices for food grains among selected rural households 
in Coimbatore District (Dr Lakdum Santa Rajagopal), Depart- 
matt of Family Resource Management, Avaiashiimgam Institute 
for Home Science and Higher Education for Women, Coimbatore. 

3. Samvatsat Mamie Psycho physical correlates of the men¬ 
strual cycle. (Dr Rita Sanawat), Deportment of Heme Science, Devi 
Ahilya Vwhwavidyalaya, Indore. 

Journalism 

1. Lndwani, Maya Lunbaji. Ma Shri Balasaheb Thakre 
yanchi patrakarita: Ek chikitsak abhyas. (Dr V L Dharurkar), 
Dep ar t m e nt of Journalism, Dr Babasaheb Ambedkar Marathwada 
University, Aurangabad. 

2. Manswamy, H K. Media credibility: A study of profes¬ 
sionals. (Dr AS Balasubramanya), Department of Man Commu¬ 
nication and Journalism, Kamatak University, Dharwad. 

library fc Information Science 

1. Kotresh,N. A system approach tn the study of commer¬ 
cial Information oigniaation in India; Analysis of generation, 
collection, storage and d issem ination functions. (Dr AY Asundi), 
Department of Library and Information Science, Bangalore Uni¬ 
versity, Bangalore. 

2. Sugunavathy, G Information needs and sources of in¬ 

formation of subject matter specialists in the 'Raining and Visit 
System of agricultural extension. (Dr D B Eswara Reddy), De¬ 
partment of Library and Information Science, Osmania Univer¬ 
sity, Hyderabad. * 

Management 

1. Jain, Ajay Kumar. Changing pattern of investors' port¬ 
folio. (Dr Mukesh Dhuitna), Department of Management, 
Mahanhi Dayanand University, Rohtak. 

2. Kondaveeti, Joseph Mary Work culture in family owned 
and non-family owned private industrial organisations. (Dr V 
Madanmohan Reddy), Department of Business Management, 
Osmania University, Hyderabad. 

3. Sarins, V Nitya Nanda. Fertiliser industry: The need 
for a persp ec tive plan. (Dr S Ananda Reddy), Department of 
Business Management, Osmania Umvenity, Hyderabad. 

4. Zafar Husain. Strategic management of technology in 
automobile industry: A study In Indian context (Prof Suahil), 
Department of Management Studies, Indian Institute of Technol¬ 
ogy, New DeDu. 

FoUtical Science 

1. Akrnm Abdul Malik AlAgHbert Yemen and Gulf Coop¬ 
eration CeandL (Dr HA Gam), Department of Pofiticai Science, 
Dr Babaeaheb Aafeedkar Manrthwadt (Adversity, Aurangabad. 

2. Attanayake, ASAmda. glehrtest youth umn and po- 

/ 


fitted violence in Sd Lanka under the UNF Rule; 1977-1994. (Prof 
SDMura), Centre for South, Central South East Anan and Soutti 
Vfest Pacific Studies, Jawaharlal Nehru Umvenity, New Delhi. 

3. Devendran. L The implementation of poverty allevia¬ 
tion programmes in Karnataka: A study. (Dr M G Krishnan), 
Department of Political Science, Bangs tore University, Bangalore. 

4. Nsmdev, Rajesh Kumar. Bhirtiya Samvidhan mein 
Candhivadi vlcharen kee kxiyatmakata ka parikahan. (Dr 
Ambika Prasad Venna), Department of Political Science, Guru 
GhaskUs University, Bibspur. 

5. Sambasiva Rao, Kadiyam. India and the Asia Pacific Re¬ 
gion : Some emerging perspectives. (Dr P V Rao), Department 
of Political Science, Osmania University, Hyderabad. 

6. Sathyam, G. Rural development t A study of the Imple¬ 
mentation of Intexgxated Rural Development P ro gramm es in 
Nalgonda District (Dr V Krishna Rao), Department of Pohbcal 
Science, Osmania University, Hyderabad. 

7. Singh, Ekta. Nuclear waste disposal: Perspective of de¬ 
veloped aid developing countries. (Prof R C Shanna), Centre 
for International Politics, Organization and Disarmament, 
Jawaharlal Nehru University, New Delhi. 

8 Vfenna,Ratneah Kishore, Gains and losses of Indian for¬ 
eign policy. Cold War period. Department of Political Science, 
Veer Kunwar Singh University, Ara 

Psychology 

1. Anmadha,TS. Psychological pre-requisites for creative, 
no n -s p o rt s and non-creative play, sports excellence in children. 
(Dr A Sndhara). Department of Psychology, Bangalore Univer¬ 
sity, Bangalore. 

2. Lakshmikanth, Neele. Psycho-aortal correlates of sodal 
problem solving skills among pie-adolescents. (Dr Achala 
Umapathy}, Department of Psychology, Bangalore University, 
Bangalore 

3. Salagat, Shobha M. The impact of deprivation on ad¬ 
justment of adolescents. Department of Psychology, Gulbarga 
University, Culbarga. 

Public Administration 

1 Koteswara Rao, M. Adult Education Programmes in In¬ 
dia: A study of total literacy mission in Guntur District Andhra 
Pradesh. (Prof C V Raghavuhi), Department of Public Adminis¬ 
tration, Nagaijuna University. Nagaijunanagar. 

Sociology 

1. Bairagi, Om Prakash. Gramin vikas karyakram evam 
samajik vikas: Katnl Vikas Khaad ke antaigat gtamon mein 
Jawahar Rojgar Yojna ke kriyanvayan ke sendaibh mein. De¬ 
partment of Sociology, Ram Durgavah Vbhwavidyalaya, Jabalpur 

2. Kmntakar, Pome. Instructional Televisiim programme 
end rural women. Department of Sociology, Ram Daugava ti 
Vishwavidyalaya, Jabalput 

3. Madan Mohan. Ecology and development In flie Indo- 
Gcngetic divide and the adjoining region. (Prof Aijazuddin 
Ahmad), Centre for the Study of Regional Development, 
Jawaharlal Nehru Urovemty, New Delhi. 

4. Shanna, Renu. Education and modernization; A eom- 
p arati ve stu dy of pr o f es s i ons! undergraduate end postgrada- 
st« studanta ef M D University, Rshtak. (Dr U K Awasthi), De¬ 
partment of Sociology, Mahanhi Dayanand University; Rohtak. 
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CURRENT DOCUMENTATION IN EDUCATION 

A list of select articles culled from periodicals received in the AIU Library during July 1998 


EDUCATIONAL PHILOSOPHY 

Daxmer, Michael Teaching and research: What balance far 
the univemties of the twenty-fust century? Hr Eda in Europe 
22(1), 1997,43-9. 

Gibbons, Michael Factors affecting the balance betwenn 
teaching and research in the universities of the twenty-first cen¬ 
tury. Hr Edn in Europe 22 (1), 1997,21-30. 

Hamm, Bemd. Higher education cm the eve of the twenty- 
first century. Hr Edn in Europe 22(1), 1997,67-74. 

EDUCATIONAL PSYCHOLOGY 

Gurney, Penelope J. On the association between modes of 
mental representation and mathematics experience In teacher 
education. McGill J of Edn33(1), 1998,7-30. 

Hambleton, Ian R and others. Improving students learning 
using the personalised system of instruction. He. Eda £(2), 1998, 
187-203. • 

Lee Christine Kim-Eng and others. Affective outcomes of ay 
operative learning in social studies. Asia Pacific ) of Edn 17(1), 
1997,67-75. 

MacFarlane, Alistau. information, knowledge and learning. 
Hr Edn Q 52(1), 1998,77-92. 

Maimu, Patnk. Certain cognitive and affective styles of lead¬ 
ership potential The Progress of Edn 72(9), 1998,198-201. 

Whtftey, Bernard E. Factors associated with cheating among 
college students: A review. Research in Hr Edn 39(3), 1998,235- 
74. 

EDUCATIONAL SOCIOLOGY 

Seagram, Belinda Crawford and others. An investigation of 
pn jw and other variable on time to completion of doctoral dev 
green Research In Hr Edn 39(3), 1996,319-35. 

Wagener, Uresula and Nettles Michael T. It ta las a commu¬ 
nity to educate students. Change 30(2), 1998,18-25. 

EDUCATIONAL ADMINISTRATION 

Cummings, William K. The service university in compemtive 
perspective. Hr Edn 35(1), 1998,1-8. 

- —. The service university movement in the US: 

Searching for momentum. Hr Edn 35(1), 1998,6940. 

Frost, Susan H. Using scholarship : Lessons for practice at 
one university. Research in Hr Edn 39(2), 1998,219-34 

Lipman-Btumen, Jean. Connetive leadership: What business 
needs to team from academe. Ch a n g e 30(1), 1998,49-53. 

Natarejaiv R. Internationalizatian of engineering stu d ies . ] 
of Ht Edn 21(1), 1998,9-16. 

Pritchand, RosaUnd M O. Academic freedom and autonomy 
in the United Kingdom and Germany. Minerva 36(2), 1998,101- 
21 . 

Rayan, James H and Heim, Arthur A. Promoting economic 


development through univexstty and industry partnerships. New 
Directions for Hr Edn 97,1997,42-50. 

Shivagunde, RB andRajeahwazi, CS. Total quality manage¬ 
ment m technical institution. J of Engg Edn 11(1), 1997,1-4. 

Sipple, John W and others. The creation development of an 
interest group: Life at the i n tersection of big bueinare and educa¬ 
tion reform. Ednl AdmnQ 33(411997,440-73. 

Sparkes, John J. Quality in higher education. J of Engg Edn 
11(3) 1998,9-20. 

Thomas, Nancy L. The Attorney's role on campus: Options 
for colleges and universities. Change 30(3), 1998,35-42. 

Wyattjohn. The lengthened shadow of the man: The ptiilic 
i ntellectual and the founding of universities. Hr Edn Rev 30(2), 
1998,29-49. 

CURRICULUM 

Mahashaboie,RS. Curriculum design integrated laboratory 
approach. J of Engg Edn 11(2), 1997,14-8. 

Santhmm, R- Curriculum materials for national integration 
in Malaysia; Match or mismatch? 17(2), 1997,7-20. 

TEACHERS A TEACHING 

Arora, G Land Ajit Singh. Dilemmas in teacher education. J 
of Hr Edn 21(1), 1998,77-85. 

Cosser, Michael Towards the design of a system of peer re¬ 
view of teaching individual within the university. Hr Edn 35(2), 
1998,143-62. 

EDUCATIONAL RESEARCH 

Kuhne, Gary W and Allan Quigley, B. Understanding and 
using action research m practice settings. New Directions for 
Adult and Continuing Edn 73,1997,23-48. 

EDUCATIONAL TECHNOLOGY 

BouleL Mane-Midvek and others. Effects of a television dis¬ 
tance education course in computer science. British J of Ednlfech 
29(2), 1998,101-11 

Kershaw, Adram and Salford, Susan. From order to chaos: 
The impact of educational telecommunication mi post-secondary 
education. Hr Edn 35(3), 1998,28546. 

ECONOMICS OF EDUCATION 

Dretjmenia, John Higher education and employment: A 
problematic relationship. Hr Edn in Europe 22(4), 1997,485-93. 

Koehnan, Jos B J. The funding of universities in the Nether¬ 
lands : Developments and trends. Hr Edn 35(2), 1998,127-41. 

TUchlei, Ulrich. Graduate employment; Challenges for 
higher education in the twenty-first century. Hr Edn in Europe 
22(1), 1997,75-84 

LIBRARIES 4 BOOKS 

Cole, Stephen. How does poor review work and can it be 
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improved? Minerva36(2), 1998,179-89. 

DISTANCE EDUCATION 

CajkJer,WasyL Distance teaming: He tutors experience. Edn 
Ub 141(1), 1998,13-20. 

Gibson, Chere Campbell. Teaching/learning at a distance: 
A paradigm Shift in progress. Open Praxis 1* 1997,6-8. 

Gun-Roeembtit Sarah. Distance teaching vemrenaSka as pro¬ 
moters □! social equality and social accountability; Hr Gdn In Eu¬ 
rope 22(2), 1997,167-73. 

Hardy, Darcy Walsh Instructional design for distance edu¬ 
cation. Open Fkuds 1, 1997,26-8. 

Thompson, Melody M and Chuye, Alan G. A vision for dis¬ 
tance education: National learning environments. Open Learn¬ 
ing 13(2), 1998,4-11. 

Wolcatt, Linda L. Faculty development issues in distance 
education. Open Praxis, 1,1997,34-6. 

Young, GUI and Marks-Maren, Dl Using construs^vism to 
develop a quality framework for learner support; A case study. 
Open learning 13(2), 1998,30*7. 

ADULT EDUCATION 

Sachdeva, J L. Adult education: Challenges for the twenty 
first century. Indian 1 of the Adult Edn 58(4), 1997,17-23. 

COMPARATIVE EDUCATION At AREA STUDIES 

Lin, Jmg and Rose Heidi The potentials and problems of di¬ 
versity in Chinese education. McGill J of Edn 33(1), 1998,31-49. 
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Psychology in 21st Century 

(Contd.from page 2) 

mental health, human information processing, hu¬ 
man resource development and conflicts resolution 
in society. 

The findings of 20th century psychology will 
play a significant role in generation of new knowl¬ 
edge in order to provide the right kind of leader- 
ship in all walks of life to students of psychology 
of 21st century. From psychologists and behav¬ 
ioural scientists, it is expected that they will gen¬ 
erate and foster highest international understand¬ 
ing, national and cultural values among humans 
to make people laugh and develop a good life for 
individuals and society. 


Management Education in Bihar 

(Contd.fwm page 11) 

structure, nor holds competitive entrance test in 
Management on the pattern of Karnataka, 
Maharashtra and U.P. (as per Hon'ble Supreme 
Court's direction); thereby paves way for corrupt 
practices in admissions to MBA courses of some 
leading institutions. Fifth, the statutory require¬ 
ment of appointment of Professors/Associate & 
Asstt. Professors has been circumvented and the 
Bihar State Universities (Constituent Colleges) 
Service Commission has failed to recommend 
competent BBT (Bihar Eligibility Test) candidates 
for die Management subject due to apathy of the 
University authorities and avoidance by con¬ 
cerned colleges illegally escaping notification of 
vacancies existing with them. The Commission too 
has not cared to prepare even a panel or pool for 
recruitment of candidates for Management sub¬ 
ject. Sixth, a silver jubilee constituent college in 
north Bihar has been running without a Director 
in contravention of AICTE Norms. 

Charged with irregularities recently in Com¬ 
bined Engineering Entrance Test, Bihar Govt. 
Deptt. of Science & Technology is involved in 
Hon'ble Patna High Court case and could not hold 
Management Entrance Test, nor has this State fixed 
Merit and Pay-Seat fees chargeable by the self-fi¬ 
nancing autonomous colleges, thus allowing vari¬ 
ations in fees charged by both university-related 
MBA-degree course colleges and PGDM-diploma 
awarding Management Institutes. 
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CLASSIFIED ADVERTISEMENTS 


SAURASHTRA UNIVERSITY 

Applications in the prescribed farms are in¬ 
vited from the eligible candidates for the fol¬ 
lowing posts ; 

1 Professor Home Science - 2 (1-Food & 
Nutrition, 1-General Home Sc) 

2 Research Scientist - 'A’ Bio Science -1 (Pay 
Scale Rs. 4500-7300) 

3 Associate Professor (Reader) Home Sci¬ 
ence - 1 (1-Food & Nutrition, 1-General 
Home Sc ) Chemistry - j 

Application forms can be had from the Reg¬ 
istrar, Saurashtra University, University Cam¬ 
pus, University Rood, Rajkot-360 005 on send¬ 
ing a self addressed stamped envelope (worth 
Rs 10/-) of 30 x 20 ems size with a crossed 
Indian Postal Order of Rs 10/- in favour of 
Registrar, Saurashtra University, Rajkot 

Application duly filled in ELEVEN COP¬ 
IES should reach this office ou or before 
30.09.1998 alongwith A/C PAYEE Demand 
Draft of Rs 100/- (NON REFUNDABLE) Jor 
each of the posts in favour of Registrar, 
Saurashtra University, Rajkot 

V-H. Josh! 
REGISTRAR 


ASSAM UNIVERSITY 
SILCHAR 

(A CENTRAL UNIVERSITY CONSTI¬ 
TUTED UNDERACT XHI OF 1989) 
EMPLOYMENT NOTIFICATION NO. 

102/1/98/2 dt 5.8.98 

The Assam University invites application 

in the prescribed form for the following fac- 

uliy/admmistrative positions 

1 Professor -1 post Computer Science 

2 Director (Professor/Reader Grade -1 post 
College Development Council (for a period 
of 5 years) 

3 Director (Professor/Reader Grade) -1 post 
Netaji Subhas Centre IX plan post likely to 
be stabilised in Xth plain 

4 Director (Professor/Reader Grade) -1 post 
Centre for Women Studies IXth plan post 
likely to be stabilised m Xth plan 

5 Asstt Director -1 post Sports & Physical 
Education 

6 Medical Officer -1 post: Health Centre 

7 Lecturer - 1 post - Department of Arabic 
(Reserved for SC/ST) 

8 Information Scientist - 1 post : Under 
1NFLIBNET PROGRAMME (for a penod 
of 5 years) 


Scales of pay (Pre-revised) and gross 
emoluments at the minimum of the scale are as 
under, 

1. Professor/Director — Rs 4500-150-5700- 
200-7300/— Rs 12,250/- 

2 Reader/Director — Rs 3700-1254950- 
150-5700/- — Rs 11,190/- 

3 Lecturer/Asstt Direct or/in formation Soen- 
bst/Medical Officer — Rs 2200-75-2800- 
1004000/- — Rs 6,980/- 

(The scales of pay are likely to be revised 
shortly In case of Director, College Develop¬ 
ment Council, Women’s Studies Centre and 
Netaji Subhas Centre the appointment in scale 
either of Professor or Reader shall be decided 


on the eligibility of the candidrfte) 

Last date of onOecthmof form; 17-19-1998 
Last date of receipt of form: 31-10-1998 
Cost of application form Rs. 2(Y- per set 

Application Fee Rs 50/-(Rs 25/-for SC/ 
ST/OBC/Physically handicapped) 

Draft may be prepared tn favour of Finance 
Officer, Assam University, Stlchar payable at 
SB1, REG, Code No 7061 

Application form and eligibility criteria can 
be had either in person or by sending self ad¬ 
dressed stamped envelope of size 28 x 12 cm 
alongwith draft of Rs 20/- Application may 
be addressed to the Registrar, Assam Umver- 
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THE TECHNOLOGICAL INSTITUTE OF 
TEXTILE & SCIENCES 
P.O. BIRLA COLONY, BHIWANM27 021 (HARYANA) 

WANTED THE FOLLOWING STAFF: 
LECTURERS (in the following disciplines) — (One each): 

Grade: 22004000 (T.E at minimum of Grade Rs. 6948/-) 


Electronics 


Computer Engg 


Weaving 


Textile Chem 


First Class B£/B.Tech (Electronics). 

First Class B.Tech (Computer Sc/Engg). 

First Class B.Tech/B.Text (Textile Technology). 
First Class B.Tech/B.Text (Textile Chemistry). 


Mech Engg : First Class BEiB.Tech (Mech Engg). 

(Leave Vacancy) 

Hi g he r starting pay permissible. Salary shall NOT be a constraint for 
deserving candidates. DA at Haryana Govt, rates. Other perks Include 
CPF, Gratuity, Medical reimbursement. Free education for children 
upto 10+2 in TITS School. 

Apply on plain papers with full bio-data and attested copies of certificates/ 
testimonials to the Director, TITS within 21 days of publication of this Ad 
(30 days in the case of Overseas candidates). 

Candidates are also required to send one copy of application with all relevant 
enclosures to the Assistant Registrar (Colleges), Maharshi Dayanand 
University, Rohtak (Haryana) superscribing on the envelope “Application 
for the post of_in TITS, Bhiwani. 

DIRECTOR 








sity, Sildour, Post Box No. 63, Sikhar-788 001. 

AppSobou in prescribed form complete 
m all respect aloagwiih attested copies of 
Mariuhcets/Certificates, Experience Cutifi- 
cdn nd the details of Research and Publica- 
tioosinsupportofeligibtUty may btscntlothe 
Registrar 

Candidates already in service should sub¬ 
mit their application through proper channel. 
An advance copy may however, be sent directly 
Applications received after stipulated date or 
mcon^dete in any respect will not be erdertamed 
and no further correspondence will be made m 
this regard The University reserves the right to 
negotiate with suitable person who may not 
have applied formally. The University also re¬ 
serves the right to fill op or not to fill up any 
post or to call only selected candidates for in¬ 
terview Assam University is a newly estab¬ 
lished Tteachmg-cam-affihating Central Univer¬ 
sity which is now functioning from temporary 
accommodations The selected Teachers and 
Officers shall be expected to brave the initial 
inconveniences to take np the challenge of pro¬ 
viding a strong academic foundation to the 
University with conviction, confidence and 
creativity 

Dr. R. Bhattwharjee 
REGISTRAR 

INDIAN INSTITUTE OF MASS 
COMMUNICATION 

NEW DELHI 

Advertbanent No. l/1644fAug^98 

Applications in die prescribed form are in¬ 
vited for the following posts. 

1 Professor (Journalism) (Head Quarter) 

2 Associate Professor (Dhenkanal) 

♦* * 

3 Assistant Professor (dhenkanal) 

However, the posts are transferable any¬ 
where in India. 

Scale of Pay (Pie-revised): 

1 Professor Rb 4500-7300 

2 Associate Professor * Rs 3700-5300 

3 Assistant Professor * Rs 2200-4000* 

Age (as on 31 December 1998) 

Normally below 55 yean for Professor, 45 
years for Associate Professor and 40 years for 
Assistant Professor Relaxation upto 5 yean in 
the case of SC/ST and 3 years for OBC candi¬ 
dates. 

Application forms and full advertisement 
can be obtained from the Registrar Incharge, 
Indian Institute of Man Communication, 
Arms Asaf All Marg, JNU New Campus, 
New Delhi-110 067either inpenoa ar by post 
by rending self-addressed and stamped 
(Rs. 3 00) envelope (27x13 cm). Completed 
application form should be accompanied by at¬ 


tested copies of ottttfkaucsAcstimonials and a 
Demand Draft for Rs. 5W- for General can¬ 
didates and Ri.2(Y-far SC/5T and OBCcau- 


tboooiab etc are 


of Man Com no ideation. New Ddhf”. Last 
date for Issue of application fora la 8.19.96 
and receipt of completed application to 
15JQJ8. 

Those who have applied earlier in re¬ 
sponse toAdv. NoJ/1644/97In January/Feb- 
ruary 1998 need not apply again. XheqFap- 
plcatkim will be considered alemrithfrah 
applications. However, In casyqicy have not 


not supported by the required documents 
and* applications received after the pre¬ 
scribed bat date are HaUe to be rejected. 

While the Institute win take every care 

S caution In sending communication, U 
not take any responsibility for p ort al 

a or delay. 


TW: (04362) 69263, 


PERIYAW MANIA^fMAI COLLEGE OF 
TECHNOLOGY FOR WOMEN 

Periyar Nagar, Vallam, Thaiyavur-613 403 

6263, Fas: (04362) 66353 E-Mall:pmct0tupJore4njiic.in 


(Approved by AlCTE, Affiliated to Bharalhidasan University and * Accredited by National 
Board of Accreditation) 

Applications are called for the posts of Professors and Asst. Professors in die following 
disciplines within 15 days with necessary documents 


Eh sapline 

1. Architecture 

2. Civil Engineering* 

3 Computer Science & Engg * 

4 Electronics & Communication Engg * 

5 Master of Computer Applications 

6 Mathematics 


Professors 


Asst Professors 

2 

2 

3 

2 

2 

2 


QUALIFICATIONS 

Engineering & Architecture 

Science ft Humanities 

Professors Doctoral Degree 

Professors ft Asst Prof Doctoral Degree 

Asst Prof Master’s Degree 


Experience os per AlCTE norms 


Scale of Pay 

As per AlCTE norms 

• 


OTHER PERKS 

1 EPF, FPF, GrWuity, EDLI Facilities 

2. Free Transport from neighbouring Town, Thanjavur 

3 Subsidised Medical and other Facilities 

4 Free Internal ft External Faculty Improvement Programme (FIP) 

5 Faculty with 2 to 5 years of experience in this college will be sponsored for Quality 
Improvement Programme (QIP) 

6. Hostel facility for Women Faculty 

7. Unrestricted access to the Computer Centre 

** Preference will be given to women candidates. Retired persons age not exceeding 65 
years may also apply Salary is negotiable. 

“QUALITY IN TOTO IS OUR MOTTO" 4 

Prof. N. Ramadbandran GJSwamidurel 

Principal Corraroondeot 
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